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MiH<yi uimIui ' 

aiftiljERT ' ' 

, ■ 6 2010 V ■ 

^ (srfiraTt 3ik 4>4dl(l),:^-rdrd^Hd, 2010 

-tsF Slfsifm, 1976 (1976 ^ 21) ■^ *TO 30 ?Rr 31^ Alirdd-ijT ^ ^ -=1^ tnrftxrt 

^ aTRi ( yi41'Jl4) '^), ^ MNl'3l=h f afk WIT?!'3FiT^ 

^ aftr ^ Hd<i,SI<l fdHrdfefl ft?W t, ;— 

3T«zim-i 

1 . yTTTT aflr crnj,# it.—( i) ft ^ ■rit wftTir (arfwM ark 

r^PHilH, 2010 1 . 1 

(2) 4 TTsm-k ^ 

(3) k ^ Mc4't) 3Tfk°FRl ark ^rk^kt ^ : 

k - 5 ^ fsrkRkf k 'SRkfkcT ^ fk=iN kk kiwc ^ ?nr ■ftrfwcpn ■^n 7ii«iR'iraqi RtPiG'^ ^— 
(^) kk o^fdd ■afl ^Pich kcR ■'TT ar^snf <fk ‘TT ki^<W f ■’H kk ^/afl ■Hfq'^i ■f, cril‘1^'^ §kl; 
(ig) 7KTO, Ti^ ^ api k 3rtkfkgf^RT tkrkt ^ #t I 

2. MR^ i mk .—(1) FT PcirH'^HT kV~^ ^ fkr k^k k, apw arkf^ ^-kl,— 

(^) ‘*3#rfkw"k3nkfk^TnkWk^ak«kwT, 1976 (1976^21) arfkkk t; 

(13) ‘'t%^'sr[f«Rnk’’k r=irHiiH 5 (i) kIkfkd-aikTOk arfkkdi; 

• (Ti) ‘‘k^”k atftkk^H^k 3T1T 3 (1) # aikkT'?«iif93 5kso'3iw3nkkik3T arkikcTf; 

(■3) “klk” k kki 31T kr^ns ks^ arfkk^ t; - 

. (^) *'W13T 3R«rt’’ k kkr 3k %kl iiTwrakr aksi^ arfk^i; 

- (^) “35kfsT k 3k 3k 333k 3gk k m’R klk aik3k3k Rwhi ^ 3ik1^ kkTmRT.klk 
-3lkt 3?3f3 aTr3k31; 

3489 GI/20IO 
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■qr^ ^ ■=# I -^t •?m.' 5 nf«i^ 3 i«zw i 

(■Sf) ■“^^’’^ 3^,-- 

(i) ■qft^sin^ ^ '4'■ • 

(ii) 3i^f^ 3Tf^'t>iO '♦)4'qi(l <+)i4i45'j| ^ 3Rrf^ ■qr '^, 

(iii) '3TI^fwqT ^ ■qrfsRjRl IRI 3?iqjfpq^ ^^ 51 Iwcnf ^ 

Sl^SI, ■ ' 

(iv) ■qr-f^ ■qf 3i^si ^ t, 

(v) 3RT ■qi. yrdPH^^kt 'qT sr^si i i 

(^) *‘ 4Mdr^ ” aftT ^ •q^ ^ •^', in •#! t; • 

(of)' “^ I^ P rqq 3 ^^-fgri'Hqq (i) ^(•^) (-q) ^ sisftH-qqraqfffcf ^^ 

13qk1^i^ 3T^Tjjt 75 ^ 3 t#t 3r^ ^ ■3«nT "qr ^ 


(^) “^’’ ^ 3#Rfqt ^ chfi-^fd ^ qfci ■qi qcft t (^ -qi q?^ «ft tqr ^ arrsraiRt -qr 

■ ’ +i4^ffl q^-t) 3ik arfsfSFTCt qi q>4qRt ^ Tqrai-fqqi, 3fk # '3^ srT^qqft qi m 

•^: 3(Tf?iq f 3^’ ^ '^NRqq q^' t •sfii ^«f qR! qi ■q?ft f; 

(3) “ 3tfqqrR[’’ ^ PcffH^M 3 ^qq-f^ftqq (i) ^^ (q^) ^ 3T«ftq qsnqjiffq % qq sffqqqft srfq^ 

■ t;,. . ',- ■ ■,. 

(■3) “^" •^3ffqq^qTqr4qifI^f^%qqR'4'3q^^iro3n?feTj^^3fMqtfqq^3ffnfq 
~^feqf 3fk qq q^ qpT # F> f^PHqqlf ar^ %q ^ qq •^' ^ <NJiT^d 

' . ^ ti't)'ii; . ■ , ■ 

■ (3) " qqqqr” ^ ^ yi^fvi* qiiqfciq qn qRqiqqr qj[| arTqqqfl t; 

. . (iq) ‘‘^rq^’v-^^q 3ikq?^ qqr.qq''^ 3ffq^ ' 

(q) " Miqff^d ^-“tqr sffqT ■ffeqT" srfq^ 11 

(2) qq 315^' 3^ q^‘ ^ ^ q^qq f sfir -qftqtf^ q#' 11%^- qrfsri^ ■^‘..■qftqitqq f q#, 3T8[ ^ oj) 


3TSqTq-2 


3ffifqnfi4y 3f[T ch4T^iR4l' qq q<[[ch<m> fq^, qricflfgT aftr T W i f t q 

3. ^eh l Rqf aftr qq q^qiLm—(1) •fe# Sffqqqtt 3^ q»4qRl fq ^q f^RsId qq 

3T*lffi;;— •’ ■ , . 

(qr)'Tqjfsrfqqq^ - - ■ 

(i) ■^^K'qqrqqrqqqqi-) ' '. • - , \ 

•qsq -g^ 

a ... ... ^ ^ 

(ii) II (qqqqr) , / ■ . - 

\ ' (iii) T^ in (^?^qqq^) / 

' ■ (iv) IVCg^qqqqr) • • ', - . .^ 

^ (v) V (Tfqiqqrq^qqqq?) ' • 

V4ii3i^TTJi : ■?q fqfqq^' ^ qqkql ^ sreq^, 3ffqqqd-qj^, w®i 3ffqqjR[, qqqq? qi qgi qqqqr ^ qq ■4' 
qn4 qi 3^ srfqflq qqqf ^ 'sfrqR qr sfk stfqqq^ %qqR qr qrfqqiRl qit qqrfqfqq qfr i 
(t 3) qgq‘■^ s' qqqicTq qqiqq) (q|)jq)qq) ■ ■ 

(q) ■qg^'q’qqqf^ ’qqrqq^ (qfqqtqq) 

(2) ?qtqfqq^‘'^f1^qTq#’^ftT q[,^.T^'‘^qT^q3ffqqq^qTqqfqi^'^qf^^r5€qTqqTffq^q^qqq|% 

3f^^ ^ 3fgqq qf^ ^ I 
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4. '^rf^rirra* ■gj^Nnft.—^ ^ Tifd^ ^ »ft, 3 t«2i^, ^ gro 

^giqRqi ^ 1^ arg^’ ^ 3 t#t 3^ 3n 4 f^ t( wr^ arm m ‘n* ^ s mRrwT ^ 4iww<<4» ' di 

^ ^ ^ 1^ ^ •^‘ 90 ^ 3Rf«?^ arafsi ^ ^ fT34?r ^ ITS^ I 

5. ^ ^ ^if 3 TfV ^ d aftr ^ l^ ^f^. —(1) 3Tg4^, ^ 9 r fii«t) i < l 

3^k 4>44ir<iii’ ^ '?f^’«i if Pf^^w 3nf«Rf)i^ *i^i5i^'«<4> ^ : . 

^ •qgT!ratR» ^ ^ -qr ^ •^' t ^ ^ 4-ct i M ^ if tft gtowit 3 iifii4»i(l ^ i 

(2) 4 if^f^raPT, arfqf^^ qro 29 ^frgftFtfif 4»»^4 ^i:4>k git•»n^t^pwf^ 

if if ^ ft^f^rRlf #ft I . > 

(3) 3ni^ 3ir«i4n<1 ■Jii 4>4 ^i 0 ^iN> ^-4^if■' tf#tr M+chi irf^ranffsra5J*iF'W?i;i’!T #it 
■5ft iN> sitri^Prf^ ^ ■?3^ I 

(4) (i) -511 3lf«|^ -qj ihi-^ld— 

W l^rai i:4 ^zftlRT ^ ^ l^racfft Tj^ft ^sftf^ t, i^qr t, ^ 

('®) sfd '^Ji arrif ■’iFT =ft '»n(qa 1^41 °^fei ■jft f^oiig Rt>*ii 't^,'3W4 ’\'*r 5st 

■qra ■=T^’ : 

^ Tirf^roft =Fi ^ ^HisiH ■'^Rir f %?i ^efig ^ alft ^ ap^T 
■48j^ ^ 1^ ^ a7«ft^ 3?^;^ t ®k "FTci ^ 33Fq arreiT |f ^ ^ ■feMt ■aif^ ^ TS 

(qpi<)H ^ Mq^H 'i *i<ii<Il; 

(ii) TJrft^ aqfwft ’qi 4>4-4i<| ^ -^sn if '45# lH3(«ki ^ 313^-1 ^ 3i3^nT arirft ^^«f) 

'iiw^ I . ' 

6. ^d4MM aftr ^. —t^H<W 3 '4' if ^ ■^ Tff ■ ^■4!-|i ^ -icFf, ^ 

^ •4d4«^fo4T 3rfqiwt ^ tlRT 17 ^ 3^-qro (1) ^ 3T#T 4<<4.K gW ^ 'qqTSI dq i RH ^ ^ ^ I 

7. «W UU*'M.—^'h 'if Pi^<w 14)41 ®4(4d ^»t 4m ^ itK^ <r4 Pt^Rtd ^ fcil^ f4>^, *it^ jt«!(e( ‘pT^cpft 3^ 

■?ra? ^ 3TpT^ if tjt ^cfsq ^ ^ ^ ftil^ wr t ^ f^ wi ^ ^ . 

■ 97 ^ ^ 1^ ^ TtT«zn5!T if ^ wn ^ ^ if ^ ■33Rr 1^ ^ i?B aSk «m tuft ^ 

si'll I . 

8. (1) ^ ‘ ^ * -q^ 9T 9ft^ sTfq^iTft ^ '^4 9ft -qM^ 9T ^ 1^ 3(fi r 4i i 4 girr 

®l4 ^ 3i'if4«t» nh41 3|C|(1( Rm fqtdlflfl fm*ii 5IT urn'll I 

(2) ^‘qr’1 i’9^ 9T ■5ft==m •qftf 9>#giff ^ ^ 9 t 1 3raf^ ^ 9 M«t 9T #n 

3rf«ra7Rl ira W ■’TO '4 3Rf^ ■feil 3?^ 'f^ fdWiRd '19)91 '3IT ^<4*11 I 

(3) Cq*) ^''®’if'9if[^'9’^ifl939?f 9 «p^9f 1 3raf^^%t^9Mw9T?NiMl9^ 

3Tf«l4)l4 5RT ^ '9RT 'i 3Rfsi^ 'f9i41 3?gf«J ^ %lt 'f%9T ^ ^4>9I; 

(^) ^“’i”#f^4)44i(i9ft^“'®"iff^9^9T'5iN1!r9T9ft4t«r9St3i^'g5r'*fRT^1^^ 
■f^ 3rf%?^)Rt irn #T lira ^ snfsRi ■f^rat sraf^r ^ ftwiftd ■feqt ^ ra^ i 

(4) 1^ 3if«TOt 9T 474dii 9ft 9M^ 3i9rfsf iRt sraraK^i ^ 91 :91 iMw 9ft 3raftl ^ '3^ 

9»i4 #1149 R^dd 'SllftJcblil 9)1119 4' 31119191999 *ll, lll9T 99) f^K ft'Wlftd 9»T 99)91 I 

9. '3te9;T9T.—(1) 9ftf 3lf^l9ral'919)49Rlif9)9i'i9Tif 3^ift9I9f9pl3f^9lfi9)rft5)1119if 34999^91 

9i 49R1 i 31991 ■qM^ 119191999 ^ if'3pf 911 # t I ' c ,, 

(2) qMw 319f9^'^ 1911^ 3ilpf9)qM^95l ^1919119)1 3I9f9 41 t,'9f9'^l^, 19399349991 ! 9511R 
t % '994 i« 49, 3499911 91 4)4dl(l 'Jqd ^99 91 ^ 1^ 'dq^cld 9^ t,— 

(91) 14419399 349991191 9)49T11^ 95111 if'31194'i91^'99) ■9199)1'^RI'9r'311^'99^^99 9^99(119191 

(^) 1^ 9)4dl(l 94 9W if 9ft inj^"“l3’’ 419J^ “ 91 " ^ 15ft^ 1 ■9rinj^“9"4lI»J^“ig’’if9N9t9f'31199 

. ■qi Mr9|c(Rd 9)11^ ■919711 1vd«4 9? 4499 ^39 «n f 
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10. 1JERT irrr ^r ^ (i) (^) INf ■4' arrft ^aff ^ arfsi^ ^ 

arTTl ■^int t arr^ 3TT?ra RiRaci '^’ <^-441f^Ri-snTfl cjuti tjte 4'^‘ii; 

(13) 1J4TT ^ arafsi,-— ; . 

,- (i) - 5 ^ 3Tf«I3IRt 1 IT ^ 4ft #1 -Rm; 

(ii) 3irf44ii0 ITT Fft^ain FI ■§, 1IF> FRT 3T^f^ '^Wt I 

(F) ^-rcfftFF ( 1 ) ^. 13F? Cm) ^ ^ ^ F?II STTF^ FI '*4410'ai^faRT 1JFFT ^ 3TFfF ^.%TI 

3TF4 ^ 4hH 1^41'1FIF IlffTFF ^ 4 f4 4^ ^ %II FIF) ¥411 I 

(2) FF-lFfFFF ( 1) 4 Fm ^ FRiFFfl ^ ^ 4) IfFTI, 3lfFFIl4 FT 4^4410 IFF^ 

4)'i44T¥l aigsFm t FT FTfFF t, aifFFiKt.^ 31^41 <^4 ^ 1 ffi 4ft 4 3Fr4 4 fi34 ff ifft ftIfif ft FFtFTF f#' ff 

Tt4fT afk 3TfFF>T4 FI =f>44(4 ?RI 1FTFFF f 5) -31)144) aiJ^IIFFIFT^ ^F^FlfNi F¥4 FI Ff4 f4h FFTF) F^‘ 

4ft, FF FF) '34 TI^F TTlfFFiRt 1F)FTR F^ FFFT 4 I 


fF iFfwi 4 ffIff ■ 


3lfFFTl4-.FT 4 t44I4 4 IfF^ ST^^FRI FI eff^I HF?!! 


Fl^'i) FfF FF IfFIFF FT Fltf '34 FFIFI FFiai) '^FFT Fl4 f 4 F^ ^ f4 FF) F 3^^^ (4^^ ST^FiraFTcFF) Fil4Fl4 '?lf4j?I F?) 'FIF; 
■FF FFI f4 1T^ FifFFFi) IIF Fl)^ 3 Ti 4?I Flftcl f 4 FF FIFT t I ' 

11. aiftrafSlFT 3f)T 4FTf4^.—( 1) lFl4t 3irFFn4 FI F54 fi4 f4 60 f4 ft) 3115 ■>54 44 FI 4FTfF^ 4 ft : 
F1^ 3ISF^, 3F-'fFfWT (3) 4 SIFtF FfecT If^F 3;Ff44FrFFTfRlF ^f 4 Ff r«F)lR?l FT 55 44 Fit 3T1^ FIFI FF 

44 4 FFFRiFi -^FT 4 ^ 4 fi.'4 30 f4 44 4 f^fih, w4 4 f) 4,144) arfFFTR) ft,ft4fi4 f 4 4FTfFfri ff 
1T4fI : ^ 


Fl^ F¥ ai)l IfT f 4^ 3TfFFil4 FT Ft 4^ 3F-f4PlFF 4 444 4FlfFfF f4'4fI FF FFI .14144) 3lfFFIR) f4 F?TI 

4 FFT 4 FFT 4f FFi sDt 144) ffIff) 4) f?it 4 ttfi fft 4) 1414f f 4 4 fI 4 ft ¥f4 ff 4 4 ^4). 3TfF4F) ft) 
<T5(ii 4 din mw 'FI 1441 'ffIff) ■fD <vii 4 tt^iift 4 '4if 4'ff3^ ^fft ■ff 4<if.stIffif) itiffIff) ft) 'ff 14tt 'fft 4 :, 
FT^'F¥3i)i: 4) 14 fIfFT^ sTfFFiF) FI f4fi0 3i«f^?fiF iftci 144) 3 t444-ofT^ 4mt. f¥.44 3ii4?tF iftn'4^ 
Ff)FR)igi4 x^ffi4 4)cf 3i<f«t 4144fFF 4145^ 44 ^ 14feF 4 4 f4ff 4ft 3t)t[ 44 44 fIf^ff 4) Fif4 ft 4f 
■TTR f4 ftfIf 4 4)cr fD^ IfIffff f4fi i . . ■ ' [ ■ 


(2) .fi4 44 14 1f1f?ff fffi 114 arsFsj gm 'Fiftci 3 t44 '^fifijff f 4’ f 4 w Tt^ 4fFFiT4 ft FFfFT4 ft) 
'3FF#m.'4FT 44 'fIf ar^iaT gin 4)f 3 t 49T 'Fiftci f4’ 14fi f r . - ' 

-( 3 ) 3T€FFi 1 f4f.'3444)^ 1441)1 FT! F3F ft4ii 4 44 4 4f 4 3T^ iTFPff 4 Ffei44 4 F¥ H^il^^f)^ 

.f 44 14 FFi FT)f 3TfFFTi4 FI FTi^ IfIfff ( 1 ) 4 ar^iTiFr 4 4 fi1f^ 44 I 

(4) Mf !iFf^4)Fi'F HIfRi HFF-UFF'fT f4fT aifFFTR) FT Ft4fr) 4 41f 4 FTT ’SFltdlFTF F>4f) 3f)l 3T«F«T FT) 

3tf4 14f5t1ifi f4f) i , . ■ ^ ^ 

1f14iF 4 '5i4fR 4 %F, 3TfFFTR)fFT Ft4ft4,— 

• " . -A' ■ ■■ .. S 

(1) F¥ r'Ji'iFil 3lf4<=lRdl FI ^=Iir3<^rTl 4) M¥cil cllOtel FI 'Jl'MfdfF ■! "^4*11^ fD STDiF aldo 'FI r’‘^F)l 'Fb 

, ftTffI^ft fD 3115 FTiFi t; ' ) 

fii) 4144) lIF)l3F1.4f44) FT4¥lFTlT44lRF¥4l4l4f«RF13TfFFl%iFD 311^ FTFI FFFI t, 3 FtI FFI. 

4) 3Tf4T rn4i3 FT) 4 ft%f 4ft I 

STSFIFtS 

4ft, ^t3FT, 4*lf)l 34r VlfcTFllH 4 344413 

• 12. • 4ft FTT 3Tf444r.—'I fT, FFIIifIf, TfTF) FfFFTR) FI Ft 444 4 4^ 3lfF4® i4fT 3i)i 44 IFH FI 1Fi4 FI 

44 f?tf 4 4iFi 3 t)i 4ii4 44 fpifti 4 3i4^ 44 4 44 gill iTFF-iiFF FI ¥1T 14 ff 144^ 4) 'FIF I ■ ■ 

13. .. ■544rIT.—(1) FF-'^IWT (3),3F-144 iF (4) 3Di- 3F-^14TF (5) 43FF43f)l44l4F4?IFFIF1#T^ 

4,4) 44 gin HFF-UFF fi ^ 4 ii4n, 144) fif 4 4^ ^ 4, 4ft, 3TfFFTi4 ft Fi4Fii4i)’ 4 f4ft fttfi 4 14f ■^fft 
f43cII sDl 144 FTISl'4 F)F1 FF4 4 FFTR 4" IJF) niFI .1 

(2) 't4wI IJF) 3TFll4f FI JHl^FlIfFTF 3 t)i sraFF444 -Ift gRI rFftP^Fd 4 ll44 SFl FFlflFDl, 3lfFFTm4 

FI ^4fiM 4 F«F f11FT14f F!) FIf4 I 


|tiiji.pj iM>« M||| » t ’- ^Tjj|pr~ j 'p pjrjt’rj t - ~F' f*) -^ 
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(3) (^) "JIT 311^ 3Tf«?4iKt ^ ^ ^ ■JIT ■^'. 

Prgf^ ^ cTT^ ^ ^ ■|TT«T wit ^ 

(13) ^ 3TrS1 ITT %WT HJTH 31^^ ^ -JIT Slfsi^T 3frR% aifwi) +4^Hl f ^3^ 

>IKWR4) 'W)iydl 3TTS1 ■JTT %4iIR ’3^ wjiydl ■n^ipn ^ ■5ITl(jft; 

(7?) ^ 7?i 3Tf!i3T 3 tR:tct srfsT^ Tff cH^^dO ^ 4nsi -qi qit nqn srsrTq ti 3^ f, 

TTcjifterfii, qqsi qr ■^dHMH ■^' ^sqqft ^ arq^rfoi #ft i 

(4) 7II13I Sifqqnit qf) ‘iffqol srfqqiRt 'qi '^ISTqTRf q^t KW '•^ocscii f^ H^nldq, anfer HIH<^ 

tqqiq, 4fq>qii(l qqrn, ^ ■qq it. i^qT-2/i 7/79-3TR3Tn#, qrfte 29 3 t^, i 980 qi) ^ ^ 3fq)^ qqr f ira 

qftqif^ ■jqitf^'^qqqiq ^'31T qiite q^ qft ■^qr ■^' ^■STqqiq'qqiqit^n^q^'feiTqtqiqncTlq ^ srfqqqfl ■sitvqi 
#(3Tq>R ^ ^q> cT?qn#i ■fqiiqiq qiiiai arTqqqM'qrf^ #TT: 

q^ y<q)i<) -qq it. 11 - 3/90 ^aq^qt, qrite 22 q>Tqit, 1991 niqq^ 7 ^ qqiRraraq 1^ qnsi ■qr %qqiq ■4' 
aifqqnM qi qiiNiM qrt qiiqi qoT WT qqi T^qf I 

(5) f^ ^ qqf arTqqiTftqf ■qr qntqrftqf qft-qrFTTq^w qn^ •qi <^chmh qqq ^ nqq 
■qqqj) snqfeT tqr ^ iTiq ■q'qqr'4’■^: 

q^, qfq arrqqnil qi qnfqRt ^ qit qnqf^ TTrqnq qr arnT^ qqjf ^ arqtq qqf fn t, •qqqi aq^ 
3T'*iP£)<il iTiq ■qiFTi '»^'>cjoi i^ril ciiOo qi) "qq d5“i qn f^rqr ^ai^qf^iq) ■gm jim arqi) ar^mq anrf^ 
^ f^ qrf^ afqiT qi) qli 1 

14. ' »)H(r». —Hq) ■jNfqqf tqr ^ )q^ qi qi) qiqq) aDi qi)f arfqqrii) qi q)4qHl qq •qr qrrsi^' ■5i)7qfq qi) 

aifqqni^'fqqq^'?q'4'qiqT'q^'qRqT: , 

q^ tqr^'.aiifqqTiftq)' qi qi'4qiM qi) ■5i)=Tfq arfqi^ qi) qro 29 f^'qq) '4 ^ 7 ^ mqrn srt qqn^ ■qq; 1qqq)' ^ 
argniqi 4f # 1 ) 1 ' 

15. MturatN. —aifqqni) qr qqtqii) # qjiii -qr ^qqn ■4 iqiqrpi qi ft^qq t f%iT) ijqqr 

"% ■q?) q? fn qqiR iqiqiqTq't ■fqnf) q) nqq Tnqiqcfq qn qiq) ■?)qT 1 

^ 3TSTiq-4 

arrenqT, ar^piraq 3i)i arqhq 

16. fa# a r firqT R) af)? qt^^ ' l) qi) ^ •aRT RlfdU. —'qr^ aifqqTR) qi qi^Hii) 7j;qtqq)^ arfqqqi) qr qnfqil) 

^ afl^ ^ ^ Rwiiui -qi #qT, qqr qf ^ ^nicTT 4 aDi -^qtq qi -tqr qi) 'aiTJ^ q>K)qK 4f -^qi ^#1 -q) ^ •sqf^ qr 
i^q qq f ^ gra ^aipT_:eipj - 3 ^ ; 3 rr^ arfqqqficiT, atq)qq ■qr fam # arqtq m qcsqq ^ 1 1 

17. -fa# 3 #iqni) # q# 5 q.—q#^ arfq^^rfsT) qq f^gq q>#i aikqnfaf ■af) tqr ^ q#qT 
far n i H i ^q qrp) qq q> i q t ^qq qi) ^PiivqcT qrc^ # irqq qi) 3r)8q4’ aiiqvqq> #’ Pqu'i) arrnfq^'qfim'qTqiMi, ^wr^q aT)i 
aqiq T i qqi 'snfqr qi) ir'qiqnT, qfaqr qiiqi, 4Wi4qX ak arfq#^' qn qqiqR ai)i q#' -^fat qiiqi 3i)i aRi # tq> #' 
qnwiiMqq # 11 


18 . I^firq q aflr an^' qq qr^R qj# qq ■qrfaq,—q?^ arTqqi# qr q#q# r 1¥qqq)' qii qr^ qr# qi) 

■gfqf^ q#iT 3))i qj) ■sqf^ qi aqfqqqf # gro nqq-qqq qi ■ 3 ^'iT# 3n^'ai)i'fq^‘'q>T‘qi^, arjqi^ aDiaqqiqRqr 
■q) ■f^ qr^ ■fqqqi) aifqq.iRdi, arq)^ qr fqqqrjT a7q)q qf qcnqq ^qiq't 1 ,. 

19. -^T^qqr qqnr " 1 ^ q?) qTsqqr.—■5i#qr arTqqni) "qr ^4q#'IfqT # ■qiqei)'ak qii^ "w# ■# qrqq qr# 
< i )MHlqd i qqrq i#n qqi q)qq)q q^ qi) q^qui) qi) ■5icq«j qr aiqrqg i4 "qr q) qqqi # fa# irqiq q) qi Iqr # 
q)4q i R'^‘4 qi) qqI^ "q# qRqi qq qqr fa qi)^ ■^qifaqr "jit arsfaif^ qifqqnq gni qrf# fa# an^ # aqiicR 4’ q # "qr fa# 

arfqqj# gm aiq) ■^cfai) Pi46'i '4 faffar ^ ■qr# qrr ai^^ q fan # aDi aijg# 2 '4 'qqifafqfas ■q)qqi ■qqr 

qRqr 1 


20 . ^fq> # Igril ■qi) qi# q?) qisTR.—y4)=h aTfaq# 'qi qqfq# ^fq> 4f^qiqq# afii (HMi’i4q) 4<=ii qRqi 

gsjiDrq) # faq) qi) hIhRi qr# %t arfqqqTq qqnr qr#! aDi mqqi # aifqqiiRq), Dq> # nqqqi) aDi anql'WiaD 'D n# 
iTsqqfR aDi ^qqqn "D’ j/iiciiqqi qqr iTTqqH\fa qRnr 1 ■ 

21. 'Dh, ^fa# frqrfa ^ arfaqiq.—(1) qi)f arfqq# -qr qr4q#, it^ aifaq.# # # fan fa# 

^iHNKM ’ d qi far# #q aqqfqqi yqiT^ # iTTiqq ■qr qq'qq "Df arqqr iqq qq ^ ^ "qr qiqq: "qi ifqfaq ■qi qiq q# #tt i 
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(2) ^ -qr wt ^ ^ -qi ^ ^ 

3rarr®T, iRri(^'*n ^ ®rt Hi»iH ■^’ ^ '#a 4 sfPi^ ^ ^ ■*n %5ft 

; «HI'« 1 KH 2 ( IV>«1 <+>l^ t<l4'^p)'h <+> 1 ^ 3!F*l swij*^'’!, 'M' 1 '’IH^ ■d4I^ 'H'Om ^(y*lo ‘ft®’! '^' 

afncit 1 31^ ^ ^ -m snm ■su ^ spi 4 srtftir^w Hff •<?rih'ii i 

(3) sffsi^ -qr ifi if xiK'l wiqjlq wrat qn ^ 9i5q ^ ^ qjtm •qr wr 

TnfqjBHl q5t ->14 3131 # f^ f^ ^imqfiq -wRift qn q^‘,q 5 ^ -qi +?niqi 1 

(4) 3 Tfq^ ■qi qj4^, WT infq^ ^ ^ •qsjfl ^ tiRT, ^- 3 ?^ ^ ^ TiqR-gf^ Tnqqt -q^. 

■^^aqr'!'qT ■qqrrfro qitqT ■qr qiqi^ : - 

■q^ -qfq ^jTOirq -qi aifqqiq qi y*r?H qft 'Hir^fcqq>, ‘»iflicH+,%rf^, -qi 

qit t feq; ■qspt q^ 37 ^^ q# #ft 1 

22, ^Hieh i O w » 4 T:jr/) Pi 4 h<q ^ wt cf,M«4M w qiRc< r fich 4h;f<«^H ^ d-qyq m q^ ^.—q^ 

srfqqjn! qi q>4qR! Iqi^ qiF^ IqvqiqjHq, ■piq^qfq qi qnqfeFq ■qiil qF ^ qr ■?wq yifqq>i(l q>t si^hRi 
fe()‘<>K, qrqqi qi qfq ■^' qstqi:' 

q^ qiq q^ sifqqqfl qi <+ 4 ^ 1(1 ^ ^ ywifqq>,qi 3 i^>fq qi fq># qrf^Rqqi' ; 4 ><rii«q'q>, qi 

■qf?^ ^tf^fq?, qift^ qi yiMir«i‘t> ^ qjtf q>i4 qqiqjqi f«ra^ q^ qjtfsjf '4" qj)f srqqin t srqlq, 
qqciif: . -- 

q^qFaflrl^qFT^qjFfqjlq^' q^ qr ^ qi^ q^’ ^tq? qfq qrfqqq^ SRT ^ ^ qqM?! 
qq^ 1 .^ . 

PoiRqq ^ q#qq ^ 1 ^,-- ' 

( 1 ) q?^ sffqqnfl qr qi^qTft qfq qq qjll wq 1 ^ qqrqR qi qJHqR qi ^ srfqqrrq qi qjql^H 

sffqqj^ ^qq qq qi qqq ci'ii ^ ^qr q>I ftq!^ ^* 11 ; ,. 

. ( 2 ) ^ 3 rfqqjTqqiqpt 5 rR 3 ?rqqRqrqTq^qftqR^ 1 ^wq^'^qiftcqTqtqqi^ra^qqqqiq!q^qqMT 
^«fq ‘4’ qj!^ srfq^T^ qr qi^qiO y’qwHi qi^ f fqfqqq qq qq qq^n qmni; 

( 3 ) q^If'^ffqqqfi qrqj^^qRt'Ifq) qit■’j^q^1^, 3Tq^ q^qqfsjjffq^^q^tqqiq/fqiqt ^fq> qiIqi^ sqq 

.' ■ qrqqt,q!qrq^3ffqfqqq, 1956 (1956qq i)qiqrfjqqq^t^qt3pqMq^3TqkTfq??t^ 

t qi qjtt qiPq^qq? q%3n fetj; q?qjRl ^ Tf%F?IqqqT, #qfq qi qqqq ■^f qR q^'^: . 
q^ qi!^ srfqqqrt qi qqcfqRl qgqq^ qtqT?^ arfqfqqq, 1912 (1912 qq 2 ) qi q^qqq ■fqqqt 3Fq f^q ^ 
fqr?ft qfqqrt qr wqq^t.qtqi?^ TfqR^Iqjtq aifqfqqq, 1 860 (1860 qpT 21) qi qrqqq 
qitf qc^sqqtq ,Mq 3?#T ^ 5 frf^ qr ^ Tf^R^Nqc'q, 3^qqq qi qq'qq 

qt>T^q^; . 


(4) qjt^ 3 rfqqq^ qr qqfqr^ fqj^ fqqqq qr qif^ ^ qsjq qifqqq^t qf! q^' 3 ^ 1 ^ ■ 3 q^ 

1^ q^ qq^ ^ %i3; q^ q5^ iqt^ q^‘q^ I ' ' 

23. q^ aiRichi/I qr c64t4 i 0 3i?Tf^ ^ ^wfei ^ ai ’ ^ qftg w q^ ^ qr 4qfig|f?i ^ fiRqsr q^ 

(1) <+(l^ 3Tfq«t>i<l qr qq^qR! qqiq qrfqqq^ qft sijhRi sjiki (‘*>9. I^hi 9iq^ qq?^st^qftqq •lel ^Iqi,q qtqirt qr^^feqi 
qfl q?iT qjt ^l‘fti4 l«ft«l ‘qq«i41 ^ l=ft«l <jfqd fqf^Bc^iIq Tiqpqqq qfl IqqT siyri^qq q^' ^^qr 1 

(2). q?!^ srfqqqr! qr qqtqu'l, q!^f^qi 3rTi\qrfqqrqqj^q^ sijqftqq wtsr^qftqfqqi 
3ifq^ qq^ qfl ,3iqfq ^ ^ sik ’T# qr! qiRf qR^ qq iqjqR q^‘#ii aft^ q^ ^ 3T3?Traqicq^ qqi^'qq qi4-gtqT 

qt wi ^nfq^ 3rfq#iq qR 

q^ 3Tfqqqf! qfq qqiqq qf wqF qmr f % arfqqrpd qi qRfqRt sigqf^ q^ Tfqr qr 3rf^ qq^rr 
qftftqfqqf aisftq qi q! qqr^ fqqqq qi^r qt atgqftqjq qi srfqqr qqj^ qq "Riq? qR qqr fq^ 
aigqftqjq qi aifqqr qq^ qit wlq>i4 ?ri fqPiqPi'd ?Wt 1 

-24. q^3#iqq^t3fk qqtqi^-^j^q^wl^^ 1^319^ ■g^sqiqiq^TRi’Raq^qftqqq# 

— 


( 1 ) q^ ■?lRqi aifqqjRt/^lMT qq qqRl aifqqrRi qjt qqqq^ qr q^raqqqr; 

(2) ,3T^q?n-^f,qTT^3lfqqqf!/tqf^qqRl3lfqq^ 


f-'iii.-|it|'HH|iiHllfl'’n f ~F"-’~ ~T- 


Fffltr-Ht'rtHnil -'Rli 


.->-r(l, 
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25. 

41441 '^H TefNnr 31351151 ' 4 ^ 'h^.mi '^H 3y«A PiIntI 4ii4<si (4>4l 3RI otlpW ■gil (4>4) ^ra?!3> 3'«4> 3TtfHlF*T fitfl 

3lf44»l<l '^n <fi44Rl ^ ■SMIbR ^4)I< '4^ I 
( 2 ) srftRnft -qi qrtNRt— 

(q^) ^qi "qi qi 

(■ 0 ) qitIqtqiqqiftsTfq, t^qgqi qr^ TTOi-fwqi#raq 7 '^ 315*^51: qi 3155 ^: ■qfqq^'q;^ i 

t* 4 ««)c»><ui—^ (qPiMH ^ yql'Jii ^f^qt^qqq# srsf 3ifqfqqq, i96i (I96i qq 28) ‘4’ yqj^fidd 1 1 

26. ^21^, vYqf ?5qTf^ qi^ 3tfq^ -qi qi^qiO '^RSll ^ ■?3iq7, ^ftqr, liRnjRT qi f^ TITO 

qJt qfi' '^'i«ii'»n 4^1 : - 

qig ^ fqrfwT ■^’qit qitf qiq fqi^ aifqqnrl qi qjifqnt qit 314 # ftaft fqf^ ^ ^ l^wqjt q? q>^ 

WI<J|4><U|— 5^1 tqfwT ^ 31#5FT ^ ^ ^ -qi qfinjfq -qi qqq^ qft q^ ^ qR-qR qRl qR^ qi 

1 qq>q qR^ qit'R 5 ^qi^ ■RR?!! qnRii i 

27. qmr ^ qr qsm- ^ qr fq^r^ qr fi^.— 

(1) qit^ 3lfqqiRt-qi qjTfqRl 3iqqt ■sqTeW'RI ^RRH •#,— 

(i) 314^1%^jt-RqPl qit qi‘fqRlI q\qR qi tqi^ Rl^JR qi tqRft 3iq\qw SlfqqjR^ qf'^4qRt 

qi 4>V ®qnw, oqfqqqf qn qqq, qnf, q»qql qi ■H+qi 4i4 q^ Iqqfqq '^' qi q '^' ql '^qi RsqqfR 
qRift t, q#i qT«qqi ^ 3Tsftq ,314^ qit 3Rqqi m qi 314^ ^ -zsir^ 

qi qqR qit 35351151 lel q>^; 

(ii) i¥n f¥q ^ 1%Rt "raq^, ^ qr qlq^fq qn spq qi fqqjq ■ftqro ^ ^ ^jfl ^ qj 
■ 3 ^ TjTif Tj^ ^ Tjn qRqi; 

(iii) t%Rt ^ qm ^ %l^ qjq WM ^FRn; ' '' 

(iv) ^ ^ fqRit Rqqqi q^ 3(4^ Iqqi srtcH 4f qq qqR'^ qi ■fqfqqq-qq, RR%Rt 3144 qi q^tf 3Rq 
qfq^ ^ qr fqqrq ■# 1 ^ Rqeiqr ^ Riq oqiq^nRf oq^fRafR 

(v) 3Rqoqf^q5t sr^qTsq5iT3ifqit64pft(j|<j 314511 41^ ^qiimqifqqiRt 41 ^ 343131 # 

^ fqqiq ?ifq 3Rq oqf^ qff 5J451T 4f ^ %R qRR qRqi: 

, , 4 ^ qit^ srfqqnft qi 't)44i(l fq)41 qr^qR qr qqfqqqq fqq qil, 1^ oqiq qi^ qqRi qn fM^qq 
3R«iiqt qm ^ R^ qr wI+r rr r^ qi Rqqra^^ ■fqRil ounrI ^ qqR rirh qqifqq qR r^ qr 
314^ 1¥qt qi^qRt qff qii^ 3TfT14 ^ R^ : 

4 ^ qq 3lk % qi\^ sifqqiRf qr qRfqRt fqRft R?qn^ 3i5qq rIri?^ fqR^n qq r^rt f q?q 4 TRi qR 
R^qi qi [4^41 Rqqn^ 4Riq RtRi?^ t^iR^n q^ RqRi ^ 31 ^ RqRi ^ri q^ q^q ^ Rqq *4 ^Ri^fd 

"^R^ I 

(2) qitf 3ifq<t)i0 qr qqfqRl' fqqRiT sq^qrftiqT qt^iu^ai qq4 ^ fdii, 314 ^ fqslt 414 ^ qqq qi^ 1 

(3) qit^3lfqqn^qTqnfqi^qftqrJmRTtR^4fqqn^qit31^fqif^30-^3lk31 f2RRqTqit314qt1^qft 

qRnajfiq fqqiqft alR iqqM -4 qf 4q%i qi^ni aiqqt ftqfq ^ ^rr ^ 34 ^ ?ri qqi 34iq f^tr qr # f 1 

RrotqRW—?R qq-lqlqqq ^ qq^qq %q fqRit srfqqnff qi qnfqRt qit "^qT '4' ^tqi R4^ RiiRn : 

(i) qfq"34^ ^ qifqcq qt 34 ■^4^ t'3444 qRF 4 IR^'Rt 4;RRqR 45iq 4 sifqqi'1:3Tq^ #1; 

, (ii) q? ynid ^Idl 'f f% ^Rki^cki ■hh^ 4lct<. JHIm-) oq(cKl*lci IftlciT'^^ qflr 3)wRei4 qicj^oqqf qj) ?qH 

314^ qrnf qn 4^44144 qR# if 3i44«f t, q? q^ qit siqfq q^ 4)54 q^ni ■4’ qqftct 
^1 ^ 

(4) qilf 3ifqqn^t qr qn^qi^ # 14 -fqfnqq ^ 3isftq 1qq<ql% t qr ^ tq%q Iqqqjft ^ 3 ri4ri ^ t 

qr 1%4l 3fq5i3qq 44q ^ 4t5R 314# 3^4 qi) 44R1 qR^ 3i44sf t qi 1%^ Iqqif^ 4m ^ 34^ 

^ qq^fq ^ qiq) ?)qi 1 , 
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28. (1) 3R^ '^1?# Pl^(^ STTfl 

PTRrg l fe RI ^ ^ 1”^ fqfg l fg q f ^ 

('^) RI ^ 'H*? RI ^ I+yl ^ HR '^*iraT yMlrl ^ [c«l^d RI •s^'t) 

' . - ■•3^l^ ,'SRF3T^ 'qT^ RT 'qT^’sRrf; '. .' 

(•^) -3^ gni ^TRRT •^' •qr t T^c^q ^i •qr grf% •msf^ 

' Ifcp-51111 • '" ,; . - ■ . ■ ■ ' ■' 

- ■■ r . j , • A ■ 

(IT) ?nT f^rra?) wr ^ ^ rt aif^ra -qr ^^.ira «nft5i arsi ^ stR ■ ,. 

.,, - (tr) 

3if«i5RTl ^ -^f ^ 1¥^’ ^ snw ^ cRha -jf) INf'^ 1^4' ^ Hit t ■a^ 

• _ 3nt^'4fIcnfh§^TfRT^ 

(2) 3Jc^ 3Tr«T^ 3Tc^ ^ 31171^^^ 30 3T^ ^ ^ ^ I 

^ 3Tlf^ war ■=TT^ -^SingT #Tf% ^ 3Ti% ITI ^iFRTI ftcRR : ' 

(“F) sTf^cfiid ■^■?n*T M'^ii «icT^K «2iA '^1^ o^iPki ■^■?tt*t >),yi ^'«Tc(eK t^h^i '^di't; ■an . 

(■Q) 3T3T«TT 1^ PiqrHclUI &nrdyi>^ -sq-i^id SRI %n -^rsq^fTT %aiT ^5ncIT t I 

(4) 3R%T 3Tr«I^, -g^ Tfcilfq-rqT#T m ^ ^ 3Tq^ ^ 1^ STlf?^ Wl '^f <nfeT 

WT ^gqf% ^ ^«ra iirfe irsqwR ^ #if^ ^ 25,000 ■^.' '^ 3ir«RT t cil 3(Tf«i^’ ^ ^Ttrr; 

Tf5q5?TT — ■ 

(^)'‘ #SiaFITt -^TT?!, ^ TisR-^ oqf^ :OI«T 1%^ll W t; -m 

(33) ■qr ufcTfelT ^4WRt ^ tHHW ai^^ietl -feiTT -arrai i, ^ iET^ 3JTf«iaFTf[ -35 ^ tT 3J^ 3TfiTyra 

(-5) 'jcf'ni'l ^-fc)f^w '^’ ^ WT 3nf«RfiRl, tfstitri an^ ^ %# ^ 

arfVj^ -31 ^i[-3rI ^ ^ sn^ irair^rrl^sz .3i3f«T ^ iftcR, <ra^ ^ ^ "s;^ sik ^ «nkTT'313Tf%-qr ^3# ^ 

kir?ra 3Tq3q ^ qm qf)-qi 321133 3fqf% ^ fkigq ark.^ 1333^1, ^ air^ k kikrf^ 3 r, qk-ark^ 

313 3T^ 3^3 qfq fqi ?i3i srk^ qk 3T3l, 13k -kk f333R k kk 3333 31 ^ kl 3ifkrf^ #) Ikq^ ira kkt 3M3 kf%3T 

3k 4 1 ' • . ' 

29. fk3T? 3T3«ft kl^^.— 

" (1) (i) 3kf 3lf33qk 313lk3lkf3I3kkk ^5qf^k,f33T333f331333^3)133 t. -fqqT? 31 f331¥3k3ff33T 

3#' 3kqT I / - . . 

■(ii). 3k^3lf333k3iaFk3]k;3Tqk3f3 3I3133l33^^5ftl33 35kfq[1¥3k.3Tf^kt33Tf'3fr3kqT 
; -qi i33lf 3k3Tf^3^‘3k3I : ’ 

■3333I^3Jlf333k; 3f3 33T33 3? 3M3T3 '^3I3n ,t ' ' 

. (3?) k^q^wkk qrTqqqk. 313Tk3ik kkfqqr?^ 31^ 3^1333 qk3ii3^:33kTf3f3 ^ 3T3t3 315^31; 3ff3 

(33) k?F3r3k^ f^ 3T^3TT3Rt’3k3f.kk3Tf33nk3T3Tk3Tk3k3§r5 (i) 3t3§fe (ii) k33TfkPTf^'f^kk 
f33If 3k3)33 3lf33If 3k3Tf33T3v3kk3|3 k k^'I ■ • 

■ (2) 3ik'k3TT3Tf333k 313ik3lk, 1331^ 3133^331^13^^!^k1k^'f3>3ftoqf^k'f33Tft33qT'i'3T'f331F'3v3qT 
, t, ^ kqi ^k I313T«3 3k 3j^,kqT I ' . " 

,30. km 3r ki3TTfk3» aurPr ^ snarn: 33 arfli^iRl 3 f 3> ' kg 'R l 3k k T 33 3 3 ' <\ —(1) -kk 3Tf33nk 
•qi 3Tk3lk 3k, tkk 3133T33 3^ kR3ft ^3 3k 3liF31 31^3133k’ 3?3 k 31 kB3k 3n33rf33T 333^ k 333T3 33 fq333R 

31133S i3>31 31311, 3f3.31813 3Tr33>rk ?13r%lT tqk^ 1331331 k 3), 33lf3«Tf3,73T3k f'K'WRl 3ft3m qilk 3k 3lkl3 
k kH 3lkl3 33> 31 kkt 313f3 -k ^kl3 # 31^ 3rf33nk klk?T 3k, 13^3 31 f3#!?3sk3 313111 31 3^31 : 

■335331 313f3 3k 3133 1k3lk ^,^33 3T3P 3131-t.'^k i3f333 46 k331qf|3q 133% 33131^3 f353T 
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3|HI,<II I 

^ # tim^ ^ ^ 3^1 t •pi ^ ffe "# T®^{ ■f^-'sni^m % 3 i^«t ^ ’pj'rt 

• sraf^ ^ ^ '4 ^ '^ni^ ^ 3raf^ ^ '4 : 

^ ^ ^ aftt ^ 3T^ •?f^ -qi • 4> 4 ^K' i ^,— 

(1) ^ ■qr'?WfIT ^jfTrlT t; 3flT 

(ii) ^ amnif ^ ^ ■3iM t ^ ^qraiR^ sro "3^ M«t ^ ■qi'3^ ^ 3RR<r 

^ W^’ ^ ^ ^ «»Tiyn ^ ^ 11^ '3^ ^ aigf^ air^TR ^ ^ w ^ t 

r»l+I«i> 3^^ 7RI «?T I 

(3) (^) <!bl^ 3rfy«t)i0 'fi4''ii(l clW IqR<H*i 39 '^' PiR'>i 3F^ ^lilVi ^ 4 n" 1 ?tni '^if^ 3^ '5iiR 

■+Hwm ^ ^ t ^ ^ sm*! ^ BgTFu ■5M f l^ra^’ iraiR ’gifqgqtt ^ tr ^ ^ 
^fa4> 37SJIRI 3)‘d4Ric11 ^ ^ fsRft 'MH'M'JI ^ '?Rf^ f 3Tn^«FRt "m ^4^l<) 3iT^ 

'brfoiil' ^ ^ 'H^SI ■^' f, fH ^ra?T ^8J*T 'SnT^Rn^ ^ THT f3?4IT4> 3^ 3rf«RJI^ TIT 'cb^-tlKl "9^ 

3lM^*b<. ^Vll } 

(^) ^ ^ SPT wfei'3^ ehKwm ^ ^ ^ fes<i>^ 3?TnT •3n^ ^ a9f«i#m ^-sn 

sltr 3?f«nWR ■'TT PelPl^H 39 ^ '5F>t "TO fWt I 

(4) 1^ SifiRntt "gr '4^ 39-rt^d4q (3) ^ arg^RTR 94^4 1^ •tTO t 3^gcR ' "4RI(r ra ^ 

^Vf4ci sl^RiHsi 3RR?t 'stTciT't' sflr srfsRnft ■^n 't»4'qi0 ^ '^iRi ^ 3^ ^eid 3iT 

l<4l '4H>,'il I 

(5) 9igf f4>41 39f^4,(<t «?)4-ql0 ^ ^ 1^ f '91 ^ <JH<ln ^ 

SIPTOfsRT 3IK14 ^ 3IMT '9T 3^ 'pR93R '3T^ '^H nrHH«( m<jti (4>4) l^ff^ '^- 3^ Pi<i* f4»l^ ^ ■§■/ 

4^1 f4Pi<<*i 23 ^ 39^tl rJ RI’J^glFl 3ffT3R IM’RR >l4l'»ii 3R 3rf4«»)i0 'RI <»>4'qi0 3jt, '^iR*<fa, ^i^41 f33T 
31^9(^43 ^31 '41 ■3TT^ 'f343R ^ '9^ ■9ftft*Tf34f ^ 3T4l3 ^ 3R483 ^ 3933 31^9ft«R "^fTI "Rpn '3R91 I 

31. <i'4'n(tl ^9FT 3^^ fnqf'eji d^4 ^ 1^ Ufn^M.—4511 3lf43iRt '41 4>44i0 <.n41Pi 4T <H^(d4i 

4FI W* ^41 41 t44nft 134514, 'I'KMlf^'til, f4RI 9R9\4T l43tl 4)^ '41 '13531 3r4 '?413l4 134514 ^ ^ ^ T^ 

144143 3^' cli'll I - 

32. 4»fcI44 '?l44if, ITf^IRf 1^ ^ 1^ nf^.—(1) 45lf 3?f445^ -^tl 3( 1 ^1 P14^ 1^ 

\3ir4l344, 1947aT4f3Pf3 454^ • 

(45) ^145 ^'44 45441 I 14 I’"sfl 3rf4l344 ^ 3T8lf3nf3 45445R 1%4t ^14^34'44 45T'41^14RI4'441 ^ 

'9ft44 45T 'R9R4 41 '944T4"341’ 4431 4T3^’ 4317431 31441 3154413lc44 '359 '^ '41 319744 '359 '^ '434^ 
•1^1 5 I 31 '^ '431 7^31 .1 

(^) 319511 '#3 3I3f 41 ^"% I^FTH 334 45*141714>1 4131 '^ 7T4f431%7f1 '913^ ^ '^4 'll, 1%7li '94517 4 II 

353131451 3344 H^l ^314147143 Putfl 94517 5^ ^*^74 15 I 45^3141471^ 7144 '4" l357f11F7T45, 312^3 
41 Slfifl^ y<vf'H '^’ 413 '3^‘ #T1 I 

' (2) 1^ ^ 45#4lf1 ^ 7144 4 I ^ ^ 4T 93 97 ^l4^ 457311'5si1 431437 ^-fe 4194 3^‘t, 4f f4pT43 

*11 4717144'345 33*1,^'44 34545il4lf1 7r543741 94 47 435l4f3'457311 I . 

(3) 45l^ 4>‘1'4l(i l457l1 7134 43 71474 '3^’ 41 '431 7^31 .N714> 4^ 41 I*4l4><rtm -4173 4l1 '9^ sik 

3150531, 7154 4»1 ■f1«l, 1^?f1 TFJS# 4^ 734'^Jll’jpf 7T441V #45 034741, •4Pl?r3l, 319714 4^ ^ 1f3 ^ 9l^R t I 

33. 748(4 ^.—(1) 45lf 3lf44517l 41 43l417l, 7T44 91p445k1 ^ 3134 I 43 4^ fk^, 145711 7Tl4l3 41 

5<if^«i>iO SI71 «4llcid 145711 934 7144 'k 7344 '3^ ^ I 

(2) '*151 45lf 3154 I 43 '49-141344 (1)3^ 314l3 1441 '341 't' '451 '45lf 3lf445Rl '41 45*l4l11 '^73 41^ 5^ '444 4173 

71745R '417154 717437 31441 ^f45 4)1 3lt3 '41145711 45ll4lf 4)1 311R1431 '3^' 45^ I ' . 

34. 4 l ftl 45r 0 41 4)44 1| 0 5^ TIPTR ^ ch l 4rf)M. —(I) 45l| 3lP4437l'41 45*l4I7l, 4OT 3nP44517l 4)1''J^-45^11 ^ 
14414; 45l|'4131*1'41 l44lf 3114343'933 3^’45^31'41451^'947394 74^317'3^’45^ 31441 314k 73413'k'411457t1 334 3lf44)17l 
41 * ' 4410 ^ 73413 'k' 3 114l(^ I^tH 7141 4173437 'i1' 413 3^' #3: 

95 ^'54 59-P4rH44 4)1 45lf 413 PHi3Pdfed 45l ell’ll3^’ iWI— . 
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[Part III— Sec.4] 


THE GA^TTE OF INDIA : EXTRAORDINARY 

(1) 3Ri ■<fi4xn0 ^«of^rxi ■jit Tsmidiui ^ ■ 

. ' ^ ^ ^ ¥ 1 ^ ■^ ■^’ 'INt ^ ^ t, aniiir^fd^ 3ni^ sfR 

31^ ^fiT ^ ^ 1 ^ TTcgTR 

(ii) aifsi^ifeilf ■JIT <+4i^if(^li' ^FT iro aiFilfiici 'CTqi^ afjr ^ ■w7«(jfd i 

( 2 ) W ^ a#i^ •qi'atfcRTit •zn 41*1^1(1 ^ 3im ^ ^ aroens^ -in wra 

•jn fiH t¥ ^ aif«i^ ■qi ^ ^ 1 ^ ^ ^ •=i^’I 

35 . ^ ^ ^ ' 4 w <l , IfsF 4f -5^ ^ ^ ^gRT f^q4f ^ ^ 

'Slf*!^ ^ 3E^ TWfg 'T^’ ^<H4I4,<II '^IF ^<?1«)I^ TPUH I 

36. ■^STfsF^^ +44lO,^8SiF3nf«R5Rl^^'4^#.1^I^,f^'SRnT^%4t?^^3igHT^ 

4f w^‘ •qi HTfsfjf ^ -qi 3T^ TR«if 4; -m ^ ^ 4i a#i^' ^ -qfii ^ 5 ^ -qr ^ 

’i^','^;^aPTCT ■to’ 4 ■pR ^ y§si3 i ' '_ 

37 . ^M f lwy ^ ^tr*ft»i—^ arfsRJi^ ^ ^4^4 ,— 

(^) ^ .4f drHH4 "4^ ^ "3^ sN 4f 4^, 3fw«l4f ^‘sr^? yRfU^l' ^ TT^sJc? cToFPEI 3J^ 

1 ^«l ' 2 FI '?r4*IT ^^TTT; 

(Tg) 'arpft ^ arggn? ^ ^ -qi^ M, afHfiralf •qi apr . ^ mni4)’ qqiq 4f ak ^ ^ 
g>t ■?i»=^Tira»?n4t 41 41 ■^m'3^ ^«fsqf 4f 4 ^ 44f, 3lWr«#’gi wrfirgf ^ 

1^ 3R;R "4 ■ 

(•>T) TSTR ^ f%4t. M, ai^spjlf, ap? «wPj4)’ ^ 1^ #IT; 

(■g) ■RKgjgr g4 twfg 4 tgj4t Tn^jrf^ ■?«in ■'IT'3’#sig'^‘#1T I ■ 

' ^ vq^ ^ nT ^ 1^ *'T ii4aifH4. TgiPi" -4 4 ?t '?tt^ aiM^ t •^' •sRin 44 

■^giT ■gi '?^i4'3Ptsii 'si^^ giT '^Tg>4t ^ gi "si^?! aiTjprfii ^ ■aiRit ^ I, 

\^ 38.4N'34ftiH.—a44gn4'gigi4=^gn4Fi^-qTg4^4^gn4'=i^'g4^4\-f^-i4I'^-4N^cqt^gftgitf2 

•^faimr^ 1 ' , 

1^ -fgpm ^ ^ ''4k ■3? 4I ^" ^ arfpfti iitTO -ct 4 -gi aigc^^ 4 ' RHPdRsid 

aigra4N 4 giiggi 4t t— \ 

(g>) '^iKlfkFi ■PT?f al4 ■'i?^/ 

(■0) 4k w.gft’RFi'gr aifit«i; ' ■ 

(’I) 4k ifkig 3T«^nw<ii; ' 

(■g) aUftrOci ■«if5r«< l<«IHi; ?II 

(• 5 .') aidfsJHki virORds, tftfiggi-gT 4T-4lfeifc 4k ^ airarii 1 
39 . wft<n4.—■?iiaii2iFi^-<j4in4t’l4f^.-qT3ik^3i^^14TtgiIf-4^iiaifsm4gT-^4^ 
git 4n grim '^. ■gi ■aft '34 Mt, aig^im gr 'kfkfrgm "sigffig ■gum ■^ ■gi '4144 ^ig ■rnigi ■^ '41 '$fg> ^ kk 4 fkg 'mkgii^ ■gr 
ai^^kt ^ tg4g 4 gr '4t ai^^img. 4n grrm '^ aiggi ■gigigii '4 («t).41 ai^ «^?g ■gg <041 PiHRiPao 4 4 ig>4t 1 ^ 
■gi arf^m gifgggf gg gi4t "^gr, argk^:— ■ • / . • 

" 1 aTfgggTl : • 

' ' ■> 

(^) : 

■ • . ■ . 

(i) gftkkgngi; 

(ii) ^Tg4t ■ggig'4"fggT 4cig^fiSi tggiftg ggRT gi'ikigi; 

(iii) ggktfg 4g>gT; 

(iv) 'S^wgr ag^ gg ^ 4fg> git ^'fgj4t 4'j4 gglg'mk ■gi ■ 3 ;??^ gpi gg ■jgmkgg) gi''^ ai^ 
ignilf 4 4t-3114-gk ■4t«g t; 

(v) '4ggt ggig 'fggi '4 g4 4 3igfgg» ■git 3144 ^ ik^ngg '4gggig,'4' 'kpr?R ■ggrg ggr gdni 1 




3!: 


r'f-7!ff 


Tiff 


( offllt '' 


Lit: 
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[’TFT III—4] 


’IRcT ^ TTSTT?': 3?^PnT'>I 


(^) ■g^TTlferaf : 

(i) (1) ^ ^ ^ IK (v) •^' W ^ 1^ fcffiRy SKT^I 

^ ^if?^ f^FKT TiaFR VKf) ^ ^.3?fSK^ ^ 

^ 'a 1<,H <^a4 'jH&^l 'S.^lfSict 4>3 ,^Ii «WI ^ '’K ^FTt '5CT ■3^'^ 

%=T ^ *Trslt offeq! ^ ■?«#i?T ^ #n ■=t^‘ '#n; , 

(ii) r4Hd{ ^ ■<K I? 

(iii) 3<(H'=I|4 ^qipf<3[^; 

' (iv) 

'- (v) ^.^IMi'^n: Pl41'3i4 ^ I . 

ww'lehiui—^ ^ f^, ^ Tufer ^ snr^Tft, 3Te?f<l^:— 

aiyH»ciai ^ «M<.“i <i'H«hl T33> ^ srfW ^d-ic^RSi ^ ^ch-li; 

'? ^ ■ ■ ■ 

(ii) ^^ Sfgqg^l ^ 31T«?RFT ^ Wt ^?a^ST-qr 

O'h'ii; - ^ ' 

(iii) STfsKH^ ^ 3w3?R ^ ■q^ ^ ^8TRTqR ^Rfsq’lR "^T ^ ^ ^ ^fJHT, f^ra^^lTr ^ 

irra 1 ^'3^ 1^'3^ TTIF^ FT -qpqi ■SfM i; 

(iv) ■sMll 3 t4^ ^ 3 ^ ft 3T3?irTTf^ 4 >i4fiI^ 4 ^ eff^ T?^ F5TT#' ^ #rTT %Tft 

3Tf«lF5TTt Fft ^ T^FFTI FT TFf^ FFFI; ' , 

(v) 3^^^FI FF FT TFRTFK fFT# STfFFri^ FTT W 3ITFIT FT f% fFFIT’F ^ WFTT( FT 3TT^ 3TFT^ ^ 
STHF^ Fi^nTTlFF)' 3TTFITf FT i^ 3'rFTR' ^ FI FF ^ 1^ STjF^ TIF^n FFI, PlHdT FI FF FT F^fFFFF; 

( vi) fMfH Ff) 3rFfF ^ fItH FT 3TT^ 3T3 4f 3T?F ^ FI FF ^ #R fM^ FF fF^FF tFIFi 3rfFFIITt FF, 
■3TIFlt f%i^ MF^', FI fFFFf sTFFI %lt fM^ FI) FIlfTIF FIT^ FI^ 3II^' 3igTirT F^. ife FT FF FT 

- mRif4h; ' 

. (vii) yRlPliirFtl FT i^ 3lfFFT^ FF ■3TIS^ IIK TTF3F FfcIFlfF; . 

(viii)fF)Tft SifFFFTt Fit,^— ^ - ' 

(FT) TTf^ FT FTTR ^ 3T#I SI^FI STTFIFt tfTTFF 4f ft^FF 3n SIfTF Fit TTHirkf'FT, fFF^ feF 
. - fF^FF FFI FT 3T(^ 3TI^^ Ff^Pw ^ Mff)' F^ FI^TIIT; 

(TF) 1^ Tlf^ FT FTTR F^ 3TF)F fF^fFF, %Tt TTf^ FT FTTR ^ 3TgTTR; 

(F) FfeFt ^ FTF F^ ^ '4', Fft TTFlfFT: ' 

F^ rFfFFH 39 F^ 3F-fFiFFF (1) ^ 'Sfe (FT) Ft FF (i)T^ FF (v)4f FFlf^rFf^^ 15l^ ?llf^FT TTWTTifFFFft 
FITT FF TTF) ‘SlfFTtf^ F^ Fit FTTr^ FI^ TTFi STfFFid Fit %feF-fFHRnRafl '^FTT F^ ^ Ft FilFt,— 

. (i) -3^ ■3F snsntf Fit TJFFT ^ t^TF^ 3TTFR FT 3TT^ 3FF FnfTcTFf ^ srfFTtFF FF FTFIF t; 

(ii) ^ Fit FlfFT F^ Ff^ ^ 15 ^ FTt SIFTf^ FtcTT %ft3cl 4f 3lfFTFn FIT FTFF ^ FiT^ ^ fKF 
■jfFF^FF 3TFTTT sftT ^FFilft 5ITI FT^F FtFTFTI ^ FTFF, fIf Fit^j:.^., FT '^gFFlf ^ fFFR 
■f^ FimFr : 

F^ Ff 1^ 3TFT tFf¥^ Fgia FTlftFFf Tt’^ %Ft FTlf^ ^ 3TfF^ FF Fit! 3F^ TTFIF FirFFTITt ?TTT 
•KF #ITTFFrftF 311^ ^ triFTF, F^'Firip ark t^lfecl i4'STlttF FI 3 TiM Fit lFTf^ 3^ 

arfFFiTTt Fit Fftr ITT FTTF F^ ^ fF 3T1^ FIT? 311^ FT STTTtFf FF 3 tR ^ sttr TFF Fit FftpCFTT 

FF ■g^RT^FF 3T3TTT T#, Fltf 3|T^ FlftcT FFf fth^ : 

F^ FI altr FTtf FFF F^‘Fit FTTFTft, FfF,— 

(i) FfF ^ FTFKt FTFTFIT.TTlfFF it FTFl t,FFI3IFFn^ FT FF^fF FF F5 FtTf^TF FTT^ FF 3n?TF 
V- , F^'tl.sttr ' , : 

• (ii) ^fF) STTfFF^ ^ FFTK FcTT3ft ^JFPF FiTft Fit f fFra^'3^ FKTFIT sftr 3TT Fit TJFFTit Ff fFTTFF 
FIFKIFTT ^ FIFt ^ TTF^; 3ltT 
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. (iii) 'jql'kt ^ <>1414 ^f' ^ ^ ^■'wl v4)4»i< ^ RimI 

Z 4)44i^: ■ - ■ , . ■ , ' 

(^) -siel ?i(ferai: - ' . ' ^ . 

; (i) . ‘ ‘ ' ■ . 

- (ii) SjRi'tyH ' 

(iii) ^ PW ^ ^an <=jfe O't* 

■(‘'^•) sfiilw^i: .. . 

'(i) , ' ■ -. ; " ' 

('ii) W pra ^ 3^ST ^ ^ ^ (^feqf) 

(iii) ^TTH #iT; ■ . ’ . 

(iv) ^4'4Kl<j4 -^ndl 3iRi4)dH 3i^f^ ^ ,3PT^ 

[HHd< 'SIsBTf dtt) ^cn ^ Util'll; 

(v) 4dl ^ilMi 'dhl ^l=(l R'41i'4d ^ lcii( Pi<.4di ^Vil; 

•, (yi) M<^-D^jfd : ■ , '■ 

/ ■ . 'TCg TirRl^FRt W 39 ^ (2) ^ 7^ (73) 35) -R^ (i) (vi) ‘4 

I ^IlfWdl 33 33> 3rf3<ilMci '4il('il '33 '33>— 

(i) 33^ ■RW RTTsj^ ■gRI ■^f -gTRlT^ 3 '^,3^7 .3j)f 371^, '4 33^ (3nM‘) 

' • '35) (q<.l3d 'f33( t33T 3fR '3>43R) 35) 'f33T 3fl7 '313 [3>ti 'f5RI MiRfl fdiRI 3|y,iii I . 

(ii) 3^ Rrinsld 3fT^ (31 R)r)) 3337)773335) u(d7*iilIi^74,3>T 3I37R33133)7 

, ■f^ 3T3T t: ' ■ ■.. 

3f 3i^ ■% 35)^'313 3J74 35)_333^33531 ■R^'?)3), ■3)3,- 

(i) 3i'313I7 t ■fe ■3)3 Tnf^ ^ 3irai t 3) 3) ^37 33 53RFI '5333; 3T^ 31 33^ 33 

- 3Tr37)lR3 3R^33 3^'f;.3^ . ' ' . [ . , 

(ii) ■33)3R)'35) 3373■3313))■^331'31^'35) ^ '3)3t3R 37)7 '37735) 7J33T ■|3I7T3iI 

3F ^ +3I3K ^ 31^ ^ ' 

(iii) 33)31^ ^ ^i)33 33OT.33I37)-^3373734 33R-4 733 3^ ^ 35) 7^■?3)3il7 3R t I 

40. '5jf^3F>T 37fllc3373.—77W 3Tr33# gITI ftPd'RR 39 35). 37^3n37) %I 37f«R333 31 77^)— 

' ('3)) ,'3)33? 3*3'(3713^ 37T3I7''R 37)33)17)'313(3317)'37'?nf73 3Tf37)fR3 35) 313)'I, ^3131^ 31'^31 "^RlRraR 

'4 737)33 377 iMfl'3311; 31 :' ■ ,. ' . ,■ 

' (73) 3ff3Tf33177) 31 3)7)317) 35) 37137ir3^ 371# ^ '371377 37 )77^^ 3f7I37 3311;, - 

■(3) '3^, 37)#)R) ttt ■gjjfSlT) 3)717'331'§;'37 , ■ , - 

(3^) ^i)^ 3773 3373'^ ^333^ 31 314317) 3^ 17735) 77^^ # 37777«3-^ 7131 i; 31. ' 

C^') ; 3fi #3^1#33 39 ^ 37# )#)^'51)3131 33'3)^,31731 7n«3 ■#'t : 

- 3^ M#7 39 ^ 3T^8in3ii 33 33 '337 37)#133 -Tin.Tl^ ^ 337%17 3# ^ 3374' 31) )?!)# 33 

3lf3)7lf)33 3i^ # ^ 7735^'517^ #'317 )^'# t I , ' 

All. ^7% 35)^ 77^:773)373.—77^ 3lf3311]f), )l(#^#:7Il|l^X3l-'Rf# 3T#l,'I171^)|R3)77)7gcl 37) 


(i) 3lf3311^ '#5) -gw - 4 , 37)| -^.37##, # ^ 3f333t?t'3:^17i#3313jrir%#.M^:|)33#f#^ 3373 

'^'3I3)’t; ... ^ \ . ■ _ - • ■ . ' , ' 

(ii) #37t-lF)^^f;)##3‘9 '^ 31#3f3 317^^)^37)^3lf#17) : ' ' ' 

3% 71873 3lf3311^ 3# f#3rr#17 # ;4 31I#7 ^ 3?f337r7) .37) 313 )3^)TO 317 77#1, )3# 

377#arfWT) , .# )^ 37^ 777S713i)3)3)3#3-97 3713 f,-37 ^ 71)31 "^^l # 377 3lf35B77) 31.33)317) 
. "^3^337 #3313-4 f 1371^ )3?S 33431)# 3733 35)'3|.t, 3) ,f I - 







[’ini III—^^4] 


w ^ TFsm : araniRoi 


42. WMRI wsr.—TT '4' ^ *|t ■ER?Tl 'pER-'f«FI^ ^ 3?f«T4»Rt ^ 

3(f^<l>l0 3TO4I-1^4’ 4>*^'^l^l <5'4 ^ 3I?nfef ^ 3^ 44 ^ f^<‘<fii 3)j<imiir»i«f> 4>l<J®(ll6^l" 3iTR*T '’II’ll ^ sftT 

'F^'^Tnif <i«ff ®ih ■4’alk 4>4-4i<l '^.«n«Ri 

■^if^ ^ 3IGWJ ■?!? t=i^ ^ ■fe srfsi^ ^ ^raw ■Rif^icBRf, 3Rnfei 3Tf^^4>R^ sfk '4 ^r1 ^ WR 

Milti'hiO sVii <0^ ^ (4^«fi sjhImI 'Hi4i'4 .'^iN «rn3[nt i 

43. var aira^i.—f%^ft ^ ^ ^'*it RhI^RsIcj ■3R^’«i-^‘ w arfwR 1^ 

w t % 3?fsr<Fni -qi 4>*i4i(l w sn^roi:^ ^ ww i, 3?«?Jg;:—. 

(^) ^ -q? w i % ^ 3#i4TO ^ 4.4-41^1 ^ -qm a^ijqrf^ anfenrf 

3<i4<in^4> *t>4i'4K 4)T 4>iRd l4>4i ^ 'qi o4f444l 4>I ^4> ^ 3rft<4>l0 'qi/«t)4''il<l 

f ^ ■Sift 3T«2T?J ^ TFI '4’ 3#l4J«iqf 4JI SR^q'Ti ^ ^ ■^’ 3#r4r«T^ 

4fiT3p^q^^^^ 3i^qni ^ ^ ^Ri4f?n 3n#r vi ^ ar^i yi(«^efii<) qit '#ft f^fr-^i 3 t«2w iri 

31^m 144 1+41 '4ni; 

(BT) -qf^ ap^qqr ^ it ^ qy^ wr 3nfq4nft 4^ w ^ ^strai t % -q? 

^ 3t;j!ifiiy4i<^+ +i44i6l STR*? ■qr^ ^ ■q? MiHcii t ^ ^ ^-^qui '^'ifl'q y'^+41 sn^ 

■qi 3r=q 3nf<^4)Rt 'sit 3TGT^ ?ro'^wq-wT qri^T 1^>qi ■qF ^ ^ 

1^ qqrsrfqqjift qr qi^qrft ^ 3i5?TraqRRq> q>R{en^ 3iRq qlt qrpft qif^, ^'?7^qT; 

(q) qfiv, qqifwfq, ^s^+di an^ qi arq uifqsBKt q»t qr fqqR qR^ ^ q^iiq^'^raq qrfqqiRf ^ 

■fqqpftq wq ^ 3?^ W4(<ro q^\, 1^ 4>i(lq ^Rra>5ii 3iiq\q 'sri qqtqq ^ %t 3 ; qiqfM^ 

1^ qii?, ■?lifqt qr 'fi^'fi; 

(q) fqqrftq qfq aq^ qi ^q(iq qqq?qi snqtq HRi'qtqfq^fw qi^ aqq -jnfqgnTt ^ srqqt 

3Rpq^ I 

(■^) W3q3nfq4)(<l, 'i.yl Rqy ^a^ioi aqqtq q^ ajilf^d +Vii,t+ qqi, qqiRqfd aqrlq qr 

aqM’ qit qrq; qrl^ qnr sfk ^ arqk fqfqqq 39 ^ arsftq qnftq qi ^nfefqi arMIqq qjt 


(q) Tnfqqnt^,.=^^#q qciqfqi aqqk qit qcw qr tqqR qq^ ^ qrqiq^qnftq qrfq^Rf qitni I 

♦q^il+'toi : fq fsrfqqq ^ Tjq^qRt fdH' f+^1 srfq+iO qi +4'4i<l qit qqr aqqqq qq qNt qq ■hh^i qiqqr qfq qF 

fqqRui srfqfqqq, 1988 (1988 qq49) qRi 13, qRi 14, ^RT15 aftrqra 16 qqiqftqrf^ anqqfqqr +4rqRqq^qRFi 

^ qi qF 314^^4 m 4)44 ^ 1^ qr Ttfq 'J^.qrRf qRcn ^ qr qF arjfqq qi ?rs ^ qiq arqqt qrfqqqf qq qqjq qRqr f qr 
aqq# ^qfqqjii' qq qq^ qR^ ^ w t I ' 

44. «4ei4ir4^ q^I ftPi4lf^q qR% qq Msr.—FF fqfqqqT ^ arsftq qfq ^ y-ulv^nT ^ qrtf 
33fqqq(l qi q,4qRl, ^qqq(t_^'^ sigqfq ^ 1^ f^ Mqq? sqqyiql ftqllqq q^' q^ i 

45. ^etiPi<^f^ ^ q?«iT^3T5?iPHqR*Tq» ehi4qir^4i’.—•( 1) q^ 3?fqqqTt qi +4'4i<1, qt qiqraR ^ qiRlq ^ 
31iqR qr Iqc^qiq t 3lk # 3Tfqqf% qf) sqg qra qR :#n i, 33591RRn?qq> qq4qi%qf ^qi^TF^ a^qR^lq^ sfR 

qr 3ff^ aq^ qR^ ^ qq)qq ^ feR arfqgftqr qft aq^ ^ qFqR( q) ■^qi ^?q|n qiqqi I 

(2) aifqqq^I qi qqfqR) q) iq^rqqrqtq f’, aifqqf^ q>) qRte ^ q^qi^qft 3iqfq ^ %IT fqRTt q|tqq fqqfF 
q^ qqqrqq^ F^ i 

(3) arfqqqdqiqRfqrfl, fsRT^fqq^ 3T3?iRHTrq+qq4qi^ aq^qitq||’, a3fqqf%ii^FRteqr■^qr'4'RFf 

#qi 3i3?TRRi?qqT qq4qiFY F^ qqqc qi^#^ tqq))^ qqr qq^qrfFqf FWiqi q# H qi#- a|l^ qq^ liqq 4’ affirq aq^ 

qiRq q#‘ qR qM, qF ^ qr i .. • 

■•(4) srfqqjR^ qrqr^qTft, Iqq^fqq^ aig^lRHlcqq) qiRjqi^ aq^qjtqf't, arfqqftqjqit qT(h3^q5"qT?(qj)| 
-4ciq afk/qr qro q^' q^ afk qn^qiFt ^ afk qq q^ affM aq^ qiftq fW q+ aqfqqiqt qf^ l^q (#qtiJ.+) '4 
3iq4 Rqq aif^qra ^ ■feqrq aqq "^qiPi^fq qqqqf ^ Tfqiq qii f+fr q^’ #ii i ■ 

Rq^qRqi : F^ fqpqqq ^ qqkqf feq; fqqWTqqqr aik qqqR ^ 'gqqR 44 qwi-q 4qifq^ qqq^, aii^i!yqirM+ 

+i4qiF) ^ sk Fiaiq qifqqqrt ?ri arfqq aq^ qi^q f)^ qqr 4+i qi afR qnq^' qq Iqqiqq qaiq qrfqqqft ^ 
arfqq aq^sT^qR tqRq qitJTTT I 
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' 46. ■pIHaR.—■gra ■fe# -qi ^ ^-STqfq ^ 

, srfqqnft ■qi 4)4^Ffl PtHRrTRsl^T Piqf? ^ ^ S'b'AK :;— 

(31) Tpi^— ' ' ' - ’ .. ■■ ' , 

(i) '3^ ;'q?^ ■qr?? '^n qr fccciK (4>i!, ftni "3^ t^cn qii u,+ Ri5i^ 

3rf«T^^fT^q qft qtfte ^ qft qjt anm qii t?t -qi,— . ' 

. (ii) M!«-4iciqdf 3iqf^ ^%q;,— . - 

■(■q?) •sfgf ^ ^ graiwftq ifrc m qit Tsnqt t.-q?f ^ %q qn '/2 ’tr 

:' srfqqiRt qJt qiftw qit aiif^ qji t?t sh; .' 

. . (^)'q?f wq fqi^ qiwft srfqqiiqr gRi qft ^sirat ^ q?T:3i^-cftq qiH ^ ^ ^ 

3% fqqrqq qftSTqfq-^f TTq? qei ^ 

■ (OT) *1^ : 

■ • qft ^ 3 Tqr«? '^. ■qfg q^tf «i% '^-ftraiq, ’q^^ 'qrii afl^ srt sr^‘ qft wht ^ 

. reifqq^ .46 ^•^- fqr^qq (i) ^^ (q^) q^'qg (0 ^ (ii) •^' qgn-fqf-if^ qTi^^ ct^r, • 
ci??MH '^' qr qTi srf^qiiRqT wj^gd’ qr qft i 

, q>4qfTTt : ■ ‘ 

(^) ^ . • ■ •; ■ 

(i) rKn**!*! qtq qw ■^’ qft qfrfq qi: fq^R 1^ qq ^qq qq t^cf fqfi^ ■qt qq ' 
ch^qid qjt fqaqq qft qr^ ^ q^t qqte qj^ t?t' *n; 

'/ ' (ii) q^qig^ 3iqfq 1^ : . 

(qi) 3)gi 'srfq ^fqi gro Iqqpftqqkqrq>t qinff ^ q^i ^qq qq sqqr ( 1 / 2 ) qqfqR) ^ 

- ' ’ Iqqfqq qft qkbiq'k q^t qkte qri ^ w qi;, ■ . 

. (I 3 ) TT^ q^ qrqra^ ^q qtq Iqqq^ #q k' tqqfq ■k^qq w^qul qi qfqfMq 

, ' (qfirfqfqqt )^ qqr^ q#’ ftqr't; , , 

I (q) qfq Iqqqt qTqri'srfqqqqi'^RT qfl'snqt 3ik qqq srfqqrqq qrcfqifi q?i srfqqtf^ q^ 

^ xn: Tf^qqi t 3lfqqRtFT ^ 3nf^ ^ ]aRl^tjf qra ^ 

- , ' f q^tq q qyqi^ fqk' 'k ^ qt ^q i ci ; ^'f afk qrfq k' fqqfq cb4qKl qr 

• - ■ - qlWq (qfMqf^y'^qqrqq^'-^qJtqqnk^ '^-^ qi^ '^ 

(an) _ • . . ' 

f>Rf qq.q)) siqfk ^ fq#i ^ ^1kqiq, q^ q^ qqi allr srq qqf qit wmqi fqfqqq 

, 46 ^■3q-tqfqqq (2) ^ (q^) ^ qq (i) sfk (ii) ^ikqqqf kqqt-iqfqf^ qqrq;qq%q qr 

• ■ - qcfqR qk'qr qr qi^qrftqf ■^ Riqiq qqk qi) qn^qk’qr qfi ■qrkft : 

, - q^.qj^ sifqqqft qi qRfqift qq qqr qftqq fqqfe qq gqqjq qra qR^ qq fqq[R q#‘ftqr qq qqr q? , 
fqr qiq qft'qlq’qT q^’q^qr jt 1% qF -aqq fqqiqq, qrRqR, ^fq qi oqq^qq k q^’qpq ■!; 

.qtg qg sfk % fqqfqq qJt 3Tqfq ^ %iq qk[ qiil srfqqqfi qi qrkqRi, sq^ft 3Trqqf%? qrq qR^ 

qqr^'i^qrfqfq ■qrqr ^ qt Fqq^’kqrfq^fq qi) qni^'k ^ q>t| ■q)qq iqqif qqi'kqq q^ tq>qT ■ 
■qiq’ni 

47 . '!;qtqq fkqfg ^ Iqq^ aifqqq^ qi -S4qrO qj) ■sftqq IqqiF -k 3Tfqqqi qr^qf sfR 

:'^grof^q'^3iqfq’^q qrq sik akqqiqf, • . 

48, tkq iqq aiqfir afk 'fkq^' qq Pi»vMui. —( 1 ) qiqrq qrfqqq^, qnfer arfq^rq qq^-^m, w 

/ ^i?kn kF qqr 3ifqqqf( qr qqkqifl'qi) ^5itqq kfqfF qk'3^ qq qkqrt^i^ ^1 ^ qF kk Iqqfqq ^ Iqq^ qr qqr 3?qfq ^ krq'fq'Fik 

qg fqqpq qi q ki'qi, q)q 3Tfk Ffqq.'f^ qnqTq alk qfq "rw qrfq^ 3?^*^ fqfqf^qq q^qi t q) qil^ sq^ qiftq-. 

q^'qnkm 1qqqq qqrq .arfqqqf) qr qq^qkt qi) qi)qq IqqiF qq qfqgtq qR^ ^«q qk I. 
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[*1PT III— 


‘ w Tr3n77 : sraiqrm 


(2) 

■4T1^ 31^Sf-qr 3T^«?T ^ ^ ^ •4'■RI^ ^30^ 

■ 49. 3l»ftH W 3ifti^.—(1) q^lf srfqqq^ ^ fq T^Piqn!’ ^ 3ts^ qiftci 3TI^ ^ fq?5 ^ 

■qSt 3nP^ qf! "anha 451^ ■qft'srqfq ^ ^rtar f^f^qq 50 ■>? 'ijr^Hsid ■snfsrqjrd ai^ qR 1 
(2) 3T^3iifqqr[^ arf^RHa: 3nt^ qrt 3iiPa qit aiite^ w^rra 31^ ^ qq 

an^qiftaq^ 1 

50. artha uiI^cSnI.— q^ 3Tqt?T fqRfefea ^ 

(i) qt^‘ 3T«q^ TTW TJrTq^ t; sfk 

(ii.) 3TSTO, qri^ 31^ 3^qqa^ ^8iq qtfqqqfl t I 

51. ariiH ^ snftn ■ppiferfiaa ar^w#’ q>i qicra ^nqm, sjsirfci^ :— 

(i) q? qqr Iw ark q^rrakr qiqi k ^qqq qfl ■am^nt 3 ^ aiaikT^ fwR afk arfq^ 

qr^rs^qr'k ■gqq'^; 

(ii) qkt <f(Trqi q»qq 3 ^ ^raf^ #ft t^Rqq aqqnq kkn f afk qq arqk am k ikft; 

(iii) qffecT 3i^[alq fqfqft^ fq>qr qniTii; 

• (iv) qf qj) qqfqaw qq ^ qqffqq q^’qft qjqnt I 

aissnq 5 


^ 3fk.q% 


52. ?qfqfqqqf^qqqqfq^3?«ftq^fq,'^3fkq^,'fqRTl3irqqakqrqRfqTk 

q5) ^ ^ URq 'k qK'^F ^ q?^ qrq ^ 3?fkrq qq^fqqq q^ qqq qnr ^ ^kR qj) qf 'kqr ^ qr^q q) qrtkf 1 

53 . qw^qq sJk q%'Rqrqr ^fk.—akkqqk qr qrkqkl ^ kqi ■qqra ^ ■^qq aik qal qq 3ik)jq qkn 

yqiki ^ qn^qr: > 

qi:^ qfq qfif aifqqak qr qqfqk), tqr qfl kqr k qq^ qR qiar t q) aifqqjik qr qrkqkt kqq 3fk qk 
qq^fq q5t qkte k wiiw kt qik^ : 

q^ qq 31^ % qfq qi^ 3Tfqqrik qr qRfqktqil "gcg kqi k q) qiqt i qt kqq aift^ qk q?i q?qTq^ qkkq k iiqqq 
'4ii('l fqqqjl ^1 . ' 

54 . kqq^fts.—%ktkqqqiqk’kqq^,qqkqqqHq^qc^qqRiqTkqiqftq?^1q1qf^3TqfqTjk^qT 
qt^’jq qii 3T^«i ■'kMki q^, qft qi ifn^ ik : 

q^ q>V srfqqjik qr qRfqkt qiq 'k qqq f^, fkqk qq aqqi ■f, qnk qq’^ q^ diOia qk *qiq fqqr, =k kqq^fe 

kqi I 


ai^qiq 6 

skr q ~ 4 q qq [ m wi 


55 . ^ qqnr.—qq .fqPiqqT qqqqT srsqkkr, qi^ arfqqnk qi q>4qK'l knqfR%d qqnr qff ?5f<sk' ^ 

iRk 3Tqki. :— 

(qr) aqqrkqqr^^^ 

(^) fqkqifqqrR-' 

(q) qkukqrt^^ 

(q) sTOiqqqi'^^k 


('s^y 1qkq aqqifkiqr afk tkkq 
(q) TPgfq'^^, afk 


(■3) Ik^od arqqJTq ' ' 

^ ' 56. Tr^ cF^ ^ fkrk ^i^rqq yrfkqrrk.—q«jq qrfqqnk qi qq kifqq qq^ qra qrfq^ qrtf 3Rq qifqqnk 

fqfqqq 55 k qqifkfq^ 1^ qqrR qft qrt k^ k 1 .. 
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57. ' w IIr# ^ ^ (i) ^ srfsi^ 

^ ^ t, ^ ^ ^ SRqra^TJ^ ST^ H WI SIJP^'bK'i ■^' ailT^ ITO1^ 

(2) ^ ^ -sR^n ,dl<6 <111^, wi ^fwid 3ir«Rn^ -qi ^ 

^Rfsq ’qr «li' , 

^ aqfwft ^ w t tit w ^ ^ 3qq^ ^ W^‘?ro ^ 

■arR^^ ITO wra ^n^<fi^ ^ ^ ^ #n I ' 

58. ^<ijil eim<q 3Tt% trr ftvfl<f w —cBif 3rf^c*>i(l ■qi «i>4^i9 ■'r f, "sr ^ f?i^ 1^6.5 

3P?«n ^ 313^ ^ ^ wit,*■ 3 ^ WT ■qr m ^rra snw ^ ^ ^ «fi 1 

" 59. aqflRRift ^ 3i^ ^.—i%4t #>rfwRt m <i>4t4h1 ^ ^ ^ 

T% ^ ^ 11 : ' , . , , ^ . 

' 60. (1) ^ 301^^ 4.'4'«i 9 qfi.yr^<qlf-qR 12 ^ STWftW 




Y173 ■^3) ■?nT?i 4f :4 aqfw iif # ■qii'W# ^ : 

tiT;^ ^ sfk % ^ ^ ^ aqwm ^ 1^'3^ Tfg^ ^ %it ftfii ■3^ wiTn •fe w ^ "4 aqjqf^ 

. (2) "zn i*4TiiKl 

■?fT ^ wgqifii^ 3n«iR ^ 313^ iWt I 

(3) . (^) 1^ ^wift ^'ii’q 4'^;4f ?ro ^ ^ sm^ ^ 4f #qRt 

^<i<9 ^ 3iFt ^ it 'Jiin^iti 

C^) %at c^Ttt^Ct ^'sT 4f, t^ "3^ ira # ■q| 'awlw* ^ ^nt ^ ■q^ 

, itrnrt fw w Wcnii m 4NRt ^ ,rtfrH'im-62 ^i w iF^irt ^ 

^tt^ratt* aifiiftcM iWti. ■ 

' (4) a^|ib^o^ch ^<e1, (3 ) ^ ^ {-eft) 3q#T teq 3fi^iw4> ^<dt, fciPi^q 64 ■ 

^ 3T«ik awftw Mm 65 3T«ft3 IRjftT.'^^' ^ Mm 66 ^-aq^ 1^ aw 3RqT 

>Ft ^ m 1T^ ^ W?T^ tl ■ ' ' 

61. MtM^raRiT ^^.—(1) aqfwitt -m ^-4^11(1 -q^;^ 111^ ^ ^ ^iim ^ ##rt 


MtWWR^^^WmT • - , ,-. 

m 3 m^Ft ■qr^iMiR uw i^.'qr "% m? "Riti il4 34 -^ ■Rif eft ^aimt 1 -' 

■ (2) aifwrft RT mMft Mit 4t Wf arqi ?ro aiM Mhifwir . 4' 4 # Ri iq3m 4 r ^ 

(3) MtqifwRmit.aqfwRt'■ r? aMi,^i ^34 -q^ ^-pmiRi 1 

• (4) 31 Mm, 1989 W 4^M 180 M Rft aMi ai M MriTwr' ^^ afk 1 •'apM, 1990 4 24pM 4 

aMw ^ MtRiTwR 4fM ■Rft ■qq wit f I " > ■ ■ -. ■ 

' ( 5 ) ' f^4l 3Tfli4)i<) ■RT 'h4'qKl Ski f^i4qif^4)k ^<icil '4 feiti aii44H m^'diilfei 4 9.'h mr 3 ^ ^ '> 119 .^ 1 ] n>tn4)l 

44t‘^^3T4Mti ■ . . \ 

(.6> ^ aiT4^fm43R-iwi ( 5 ) ^ aq^^^ rniRBRifitint affkMrt 'Rmf^'^^l^^^^qTan 


wm 


iMi I 


.m3 ^ ■Rm snfwRt Rq RF mi«jB it ^ t % 44t ai^^ 4m r#' «ft itm 3 pt4 M^5T3W 34^ ^ F?r 


62, «[l4|0 ^4<it 34r 3iftiR«wr <414i(l "a^ 5^<i<ii.—(1 ) mc44) 3rf^4ii<) ct>4-4i4 ^4 41 hi 4 ^<dl ■ri f4f+rtii 

SIM 4 f4Mei i^.isF M ^ 4 Mif 4 -qa^aF 44 Rft mM aftr ^pnf ^ -qm M 4 M ^srat.^srmt 1 
( 2 ).. (^) m 1 ^ ^ 4^ ^ 3 ^m ^M 5/2 Mqft^4 WT4MFMMRT f44 
Mm.^44T^f4^’^14334Mfwtqft4tMi?4qTTxir4>c«ii5444^^ 1 
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(^) 41^1(1 fqfcrMi r4^4 3Tr«T4;nEi 4 t ^4iIh<3ti t ^ ^ r4ni-'«nf ^ 

t,^^-^ iTh^ sfkrsiFi-^^^3jr^fflira^ 1^5/2 
' ^ 3i^n ^ 'sti^^fli 

■>TO '3^ ^'52RI ■^iT ■>rai t ^■gc5 ^ "’ll ^ ■gi^ "iTRT 

^ sra ^ Tlr^ Y! ■’ira 5/2 ^ ^ ^ ^twrl ^ qjy ^ qJT# ^ 

3?35n3 feqi -sn^mi 

(^T) ^3lf«iqqfl^q?4^q?l373qff?5Tf!r'qif;r#R,cFt3J^^4tRI^^^-qf14f^l^ 

^ ^ '4’ ■qpfi f, ^ 3?q^ »i)Hi'0 ■qi ^ ^ •qr ■smi q>l 41^ ■sraqJt 

,. 4tqnti?^qi MqjoqT^^^3#iq^iot^^ 3r«q«itq “^f^"3rafq^TTqr^3BR?4qFi 

qraf 'sm^ir; 

41qRt qi M^r?qi fqc#ffeRi ^ ^ sreqqk ^ ^ ^tqq qfl ^ t, 

a?8lf<^:— - 

(1) 3#(ct>i(i ^ ct,4-=ti<), «ilMi(l qr M^wt qfl siqfq ^ q^ q>t ^ qrwf^qf 3fTqT qn 

qra#qf: , 

qr^ q^ 3if«iqjnt qi ^fsi cit "tqr TTfc qit qf qtqRl qjt ^ qm ^ Rrqq'4’ 

qftcrf^rqf titct qR^ q»l qi^Mlq qnf qq yqint'!' 1^ ^yqO 4lMiO'^<iil qi fq1q>rqi ^<^<*1 fq 3fq|qq 
1^ q « 5531 sfqfq qq q3T ^ qn^qri ■. 

(ii) qqq q^R q^qRt qfyqr fqllFrjq q>t ^iqijqifiiqi 3TfqR qr q^ q^ qi^nti 

(iii) lfq> q^l ^1q>i4 Rt>41 m-qaiyiKi rq(q)c«i o^qtiiql qro f^l^wc i(qi'j(-qq ii^d ^ q>q<rt «(lqi<l qft qi 

fqfqjrai qft # qq -qq;^ ti 

(iv) qlqRt qi iq1qF?qi'^cE^ q>l'qqiPq qr ^ li3J^ qr 311^ ^ sTfqqqrt qi qprfqi^i';^'Ifqr fq 3Tr?Tq 

qq qFqqrara 1qfq^ qqqqpft qn qqM-qq q?gq,qR^ % iRq qjF ^qqRi f fiF 3iq qf qr 3q^ q^rq ti 

:—?q Iqfqqq ^ 3jqtqq o^ — 

I. " I 1987”qqrq^ arfqqrrflqrqqjqrO ^qr^-^q ^^20 q^tqtqr^q^ qr fqfq » t^[ 

qSt^^qqqjq^ I 180 f^qq> iff^qitqncftt I - 

z 1 feqqR, 1987'^ 18 3Rg^, 2005 qqia^fqqqrtqiqj^qiO ^qi ^qr^->jtq^^fRii20 f^qftqiqi^qft^^ 

qr fqf^cqiqft qq qjq 1^1 

3. 19 3!qg^,2005 ^qj^ qrfqqq^qrq^^qifl arq^jjfl-^^^qq srfqqRq 18 qraq^3?sqqiq7?^fq'^^ 

q?^ tjnf ^ ^30qft qtqrft qft qr fqfq>rqi qit qq qiq ■?\qi 33 k ^ ^tqq 

540q»\ siqfq iRq; ■qqf^ q>t qq qq>dl ^ srk 'Ifq) qr Riqq qr 4iHPiR'>d 4q> ^ Iq^^i^qR ■sqqi^ 
■^q^qjpf fqfq^qi qqqqiqt ?Ri qqrl fqt%?qT qqqq-qq q^gq 1^ qi^ qr ^ 3nqi q>t qq I 

4 . 19 3iqq^, 2005 ^,qfFf qj^ arfqqqft qr q)4qRl ■#qi 24 q^ ‘^'qjT f, qq arfqqRq 90 

3T*qsftq 3i?^q5 ■'jyf q^ ^ %T^ 30 qJt sifqftqq qtqrft qstqqqiq^^qii 

63. 3W1SIHTJ1 ^^.J_(i) srTqqq^qi cfi^qRlqi^ arorqRqi^qql^qqiiqtqiq-aq^qiqqrl^qiqRqi^ 
q qt aqk ■qq qjq '^qqil arqfq qrt eqiq "qw qrrqqqTl iqq 4lHfO qi^ '-qiqWd q^’ qiqj qqqi ti 

( 2 ) 3Tfqqq(tqrqqtqRtqflq^^q7^qq^qi#3?qiqRqi^qjt3iqfqt^qtwT90i¥Tqi3qqjl^qrtqq^ 

'; 3Tqfq^qiqq360f^^ arfqqrq^:^; 

qr^ 3qqqrf^ qftftqfqqf 3T«q^, ^ argqkq ^ srfqqir^ qi q>4qi(l qjt ^ 720 1^ q4 arqfq qqr 

qraicqqqqR qqrqr t: 

qqg q? 3 ik % srfqqq^t qr * 44)0 qrt ^[qq^ qtqrft ^ qrq^ ^ 3 ^ 54 ^ arsq^ -34 720 ^ arfqqr 

3TOiqtqqqq: qqiR f asfk ql^, srjcftqq qqq, tRfeq ■qq "sq^ Iqqyq qqqq 3#tfRfeq'^tqr I 

( 3 ) -qraq qrfqqqft, iq fqfqq^' 4 ' ^ aRqqr ^jqqfqq t qq^ Iqqrq, srfqqq^ qr qi 4 qr 7 ) q 4 315^ f^ ar^ 

I qqq^ ^^ qrq qr 3:q^ 3^4 arwsqqq q^ qjT qqRT 1 1 , 

! /a/ //o-3 ' , " ' ■ ' -, . ■ - 


I 
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. ‘ ■' . ■ - ) ■ • ' . 

Rri^. 4^1 '4 iM,*D : 

WT ^nfsiWJrft ^ w t % araMW "4^ .■>t^ ^Irt# 51 spt ^ ^ 

sft ' 5 ft ■% 3lf^4)'!(l 'ilT-t»>4'qi(l PidV'*! Pi^^l ^ ^dial't 1 ^ SM^nT’^T ‘lui-i* 

4dd<jf4 '5(H3f I , ^ • . ■ ' ■ • 

64. 3TrsRftq5R -f^ sTfq^Fft -qi '^>4^ ^ 5rra 

■ 4 * 1^>^x3lf«RnTf ^ W "^n ai^ ■Jt^spft' ^ 'f^ 1^ '♦i'^4 «ft ■RFk^fqR’ 

ftfsftft'^ 3T3?iR ^ ®Ri '^, ^ ^ "sn ■^Wcft 11 ; 

65. '5njf^'^?^.—(1) arafst'^ 

3ra4d ^ngfd ^37cff«f ^ 3i«i^ Tf^ ^ wr ^ l^’4t ?nfiM t cjsqrfq, 

12'Rra^3rf'^ -' ■ 

(2) 3ii^f^i^Fr?ft spi'si^ 

^ 44 ! ■<pft ■ 514 H 'Jtm.'fl '3iq[ct) 315^*1 ■^n^f ^4> 'Wl4)!'4 Pdl+rHI oMd'HIdl ?ITI ^TRt UHI'JI-'T^ ^ 

I , ,' 

(3) 3i^^4^^F^'Rf%W3Tr«^^RT cb4^Hl5ft^ 31^/^Tj[^'sm: 4t^fell5nt,-f^ra^ 

woi.-^^Ti 1 ^^-gfrErtTfr 1 ^ ci^ 3Trg-q^ cT47 

rdHfdO a d 1^'«R;3lk ~?raf ^ 31gT#T W ^ 3rfq45^ aqsq#!-;_ ^ , _ v 

(^) ■^^Wap'^ 5^ TlFiT ^ 

. (33) _3fft)ehl0 ^ 't)4’dl(l Sl{l ar^RR: i4<5d '4^t itfshdl 'Rt^TR 4i!:ri^ 4d4) u^'Jl f'ti^^l 4HJ,qi 3|(T 

; . ^ ^ 31^iqKd ^ ^ c|ft - 4 ^ fq#® 3J^ 5i:^l ■■' 

66. yci^ T V I.—(1) '•g?R #31^ •qre ad<414i ^TR f, 5raq ^ •f^.-53T4ift 'RcRt •^, 

IS'f^'^ 3T3f^ ^ fq^ 3T33R5q-R^ 1^ 5^ 31«lf?^5n^ ^ 5FR ^ ^IKhs ^ 15 

iqi 51^ 3ft ?n^ 15F Wcl^; ' ' ' ■ 

(2) 15 t^3ft ft:?ft'3T3f3^#arTl^,^ 3lf33q^ 31 3.43lft aftt RT 5nft^ ^ Tt ^^^133 

aft ^qfTtlTn; '° ' \ ' , 

(3) I4<Jcd 3<o(chiVi ■qft fe41 3Rf ychK 5Fft ^<Jiil 'RI*1'^RT 511 "R^RI; 

(4) 'fq^c3. 31c|'+il4‘l ■qft '5?q 3Tfljshift ■31 chft-sllft fsh'4) 3F3 ^<4<ft 33jft "ft' fc(<ftRrtci '3^' f+4(i '313711; 

- (5) ^qft33 'fW^'3T3f3 ^ *ftcr!: fqgc^ 31331 m 33 -qim 3^' %3T.5ncIl t 3t %ft 3 ft 5W13 -qH! 

■313311 , . 

67. - ^<Eft 31T 'STTRcT 'f)3T.—SrfqqiHt "qi 3l43lft 3ft 'ijc^ 31 '31133^ ^ 3ft "ftRI '4.3 'IBft ,3R 3334 3q)^^ftf43l 

■53333'-^501^ ; ■ •^, V . . • 

. ■q^g.'qtq 3Tf331Tft'313l43lft 3ft ^43133^^ ^133 igigi^'5nift 'tlft'33^'f3f^'5rt3f3fMf 3ft ■^■qfTPriftq'gW 5ft 
•qpft ■33 3lf333ft -31, 314314 3ft -3334 tJc^ 333 -(41333 61 33-43^133 (4 ) aimaftq '3(33 -^343313 ^ 3ft 

ftsftft-ft ftft 4ftft': . , : , '■ ' 

33g 3F 3^7 f315I^'3ft^ qiftanft^ ^ 3ft ^ ft fft^ ^ 1413^‘3ft 33^ ira ftfftq ■fftftqifqqiR ^34-qft .313f3 
^feT^l3l333 61 ^33-'f#m ( 4)3Ta33l3.'qfeT|533T^ 3RI3T3ft3lm-ft3lftft ; . . ' 

33g 31 ftf f31 ftft dvftftift -ftqft ft -^gl fftl -gMI aft333ft ftRUi 3313T 33 41 3| -f, 3ft 33^ -? 3 lft 3 ft' 
I4ftqil33iH ^i<i) ftft 313f3 IVl*< 4dH sftl .ftft ft^d eTft I ' . ■ 

68. -Irai-fft^-^ftrift W ^;~t^ 3lfft^ ■Rl 3lft^ 3ft 3134 ftqicft ^-fSlH 3T-qi 

^r<43i -ft^ 33 -ft -q^ -f 3f -fqi 3ft 'aiqft ^ qft 3ft ftqi -f^R -qft 37 -gis3m3-ft 3ifta: 7 ^ ■^ - 33 ft ftq^ft I 3 i 3 i 53 

3aft I ' ' ' . ■ ' ... . . , 

69. '31T yu'3' sftr '33T3T ^ftftT.—Ol )• 3lf33)lft 31 'hftdift f5f3 l4H 3T33F shi43R 414 mi -33=4 'Stqi -q^ftlc^ 

' ^ -q^ =hi4Rd3 ft 3nFi3ft 33 qgftq ^ ^ i ' , . j 




III—WJg 4] __ w ^ TTSTO : _ . _19 

(2) sTfiichid 'in ■<?T R4l<£ <*)Vii, 'tii4(<q« vjW'hl ^ sfRw 

f^'^i 

70. T?!>?ur 3igflT_( 1) 3TfsT^ %iNt^ 133^ ^ -qw^ 3TSif«T ^ 1^ ^ ^ cn% ^ : 

(^) ■q^ ■qr^ •q^uFq ^ ‘4’ wf ^ ^ ^ ^hn aM ^ l^r^q^r fsn sni 

(fa) ^m sTraj^-q^-q^-qx q^n^oj ^ -Husf ^-g^i 

(2) ■qw^ WT ^ ai^ST 1%^=? 3!^ ^ #it: 

(^) arf^RiT^ ^ ■?T5f?? ■qrqr ^ t^cwf ^ ■?feqi ^/site^, '??ri ^ sraf^r, 

' (■0) 'i>4-c(k') ■?T^'«T '4' "qrar ^ fq^' ^ 'Wsqi ^iste'qii, ■^: f^‘ ^ 3i^sTqr ^ sTorfsr, 

(3) MqKe'Ji WT "qr ^qcihi aq^sr ^ '^t "qi ■g^i^ wf “qr ^ ^ *ft ■q^ 

■qfeTfsKrar ^ ^ "qra "gWi 

(4) 3Tf«Rf?Rt -qi ^_4TfRl ^ 33^^ qW^ 3q^«q ^ Troni ^ ^ aiq^cj^ f3?T 8?T ijte 

■SfF^qi; 

■qr^ ^ ^ ^ araqn#' ^ wfi "a^ q'^y?ui '4' Trffci#m ^ ^5m^i 

(5) aifwd ■qr ^4-gid q^it^ui araf^r arj^ #ft, "qt^— 

(i) WRia<ui q«?Hf 3i’fi-4firi« "q^' ti 

wqt fRR t, T8M ^ qr cNrat f I 

(iii) WRi'diui ^ ar^d^ qr 11 . 

(iv) ^iq]rf<u[ -3^ q'tjiijd qr ■'Fr<qTrcT'W qr qpjF qi 'fq^qif^'+'i ftqq qi qw qi yift ti 

mum? 

■ " 5 ^^ 

71. . ^rf^i^f^HsiTtifTH.—(1) qjtf srfsRfqrt qr qf^ tqfsr aik q^ 'sqqq arT^^raq, 

1952 (l952qqi9)^’qsqrt5ffq1^1qJ=T^ WTRn^-^Tfftqri^t.q^^qrO q^^f¥«iqqw^#q3lftaTi>^qT^^4^ 
3?k ?Ki qf^-t¥«T ■^'qjT^ 3T?i^-jq?! arf^iPm ^'3^^ 

(2) (q>) qf^ 1¥q 47 qq^H ■sqqq aiferfqqq, 1952 (1952 qq 19) 'srqqqy 4 arq^fe str^ 

aifqqqqt qr q4q4, ■qqq arfqf^ qfft qm “ 6q7’’?TO qqq qi^fq^'qq qqiq qi4 fiT 4#q Tirqm: iRT 
qft qf qqfqr4 %q whi, .1995 ^ qqqqf ?Ri TiifecT I 
(iq) ITT qqjR ffqR qft qf %q 43RT16 qq^, 1995 ^ qqi4 #11 I 

72. qqqprq.— (1) aTfqqrR^qiqqfqRtqqqHTTqrqaTfqf^, 1972 (I972qn39) ^qqqqfqiqq-f^^ (2) 4 

aijTiK., 4 qt arfqqT 4, Trqrq qq. qiq gVii 1 - \ 

- , (2) q^qr arfqqqrt qr qi'4qid pTHfciRsiq q qqqiq 4 feq qrq 4qr:— 

(q>) 4qfq3[fqq7, 

(•0) -gc^ qr, 

(q). 'Pi:?!qqqT qr i^ra4 qqqq ^fqi irq arjqrt^ f4%cqT aqtqqqft 4 qqrqqq 4 3T5TTR qf 34'^qi 4 
sTqtrqf.qr 

(q) loq^qrH^^'^qr^^q^qTcTcqiq-qq^qT, qi 

(^.) qq qft 4 q7qi(i,qi3:sTq^-^TTqrf^ qj^ 4^, 3T^q 1^)4 qqrq q ■^.TMfqi qq : 

. ,q7^qTqrqR4qn7qqqq3qqnfq44TfqqT¥BqqR qffq^qqTTqq?7qq^'t4qiq[n3[>qf7Tqiq^qiqcTf^'4q^ 
■3TT Tftqi qq> qjff 1^ ^ qrqrqir: 4 qiirq ^ qrt f^ftq qrfq ^ 1 

(3) aifljqnTl'qr qqfqrO qfl TT^ Bqqiq qff qf^ q^qr q^ q>t arqqr w q^ atfqqr ^ qrq 4143; qqi 
qfl^ qji %q Tf^ 4^, 4 srfqqKtq 15 q^ 4 ^ 4 3Tsq4q 44 : 




20 . THE GAZETTE OF INDIA : EXTRAORDINARY , [Part III—Sec. 4] ^ 

^ 30 ^ ^ Tjrt ^ # t ^ ^ ^ ^ 30’;^ 

yrt)«h ■’jyf 3n^ TTO 4dH STfMt^ ilRfl ■'TT? ^Vll : - 

"q? sfR i% "HW! "3^ iro arfiFt ^ ■qr snsrfcr ; 

■q^ •q?’it % ^ ^ w[R ^ WTi 1^-^ ^ TPqt^raf %q; ■'j?3, 

^rfq^d, cqiqqq "qr ^ qft ^ q?^ 12 qra ■>jci %q (lOO qfcwa), T#qi^ qc^ nqr ’ll# sftr 

WiHIm"! 'ircit qq 3ityc1 sVii I 

73. 3lflram,—(l,)qr#qi3lfqqq# qi qqfqT#3iqqt fq^[fqq^WI 313^-3 #'t^qqq?^-13 #' %fecr?iq’# 

3iq# 3ifqqpq ■qtq’qi qfq '^iu sTfqqra "siiqq cit "3^ q? qrfqqiKt nqiqn qqi tti^ qiiqi 

■^ 1(5 Ij. I '‘ r . 

( 2 ) q^ 3ifqqiRt-qr qi^fqRt qt T^qrqR 3iqqr ^iqm WT iqqfef qR ^ 1 3 ^ qqqit qqci# ^ cfq qq? , 
si^^nq tqjqi qf^qT qq qq? 1qi q? qq TqqqpT Hi?! quin tq) q? qftq#q qiiqq ^ i 

(3) ’#qiq^#‘'3Tfqqq#qTqqfqT#q#3iq#'PiqrawT#','^'61q'#qftqifqq>i#'^%3;qqqq>.3i^q#’ 

fqrqi qr n^qi fqir# 1qi ■^ift ftqiqq q# 13 # # '^fe #t 1 . 

74. wifwTqftqqT.—(1) 3 rr#qi srTqqq# qi q> 4 qRl tqi ^ Iq^t ’# qqqfciq qi qtnai ■# Tqpqinq ^ qrqt , 

t i , ■ "'. ■ ' • . , •■' 

( 2 ) ^ fqfqqqf -^f sfqM^ qra #t# ^3^-iv qi v ^ aiqtq fq^qit^ ’ll sifqqq# qqt Ifqr ?ra 

inqtf^ jHtq inqN'tqj #’Tqiqffrftq iqq^ qi#qiqt 1 

75 . aifagKrft qr qi ^ ^ nft ^^qraff ^ ^ "^ngq•Si^—1^ aifqqq# qi q>4qi<l q# -^qi Iqq'qqf a#! 

^ ^ 3iqtq 3#i #:ift 3iqfq ^ 3RT iiq^q q# qi ^ 3T3qtf?;q ,qvi ; 

' qi^ aifqqq# qi qii^qi# 1^51, ^ 3^ -^qr-f^ ai’q ^rnraq q# q^' ^ qr .- 

qiF^ qf 3iti % yiql ' '»iq» ^,irt ii i ^qn sNtq nwtq Ifq? q# fqrnt aifqqqft ^ q>ttqri) qft -#qi ^ qiq^ #’ qg^ 
q^q» qipj^q^ #tqi I 

76. f ^ P r q qt ' w ehiqfdiiqq. —aisq^ ^ aig^TT qi ^t#?i qi# q>i qt ^ fqTdqqf ^ qqqqf ^ 

qq’j^qjT# qi ^' f^itiPqa qir# .'^ sqqqqq) tiq^ i . . 

77. i^ni q aftr eti i ^Riqf .—(i) qgf sfnltg fqlqqtif ^qrPnHt 3R#q> 1qqq, TqPr^q ,3q-fqqq qr 1q;qt qsTR. 

qq ^ qqqq qt ^ fqf#q^‘3iRq ?t# ^ ^ qfq #t, ark qq sffqqifNf 3^lt qq^qiM’qi-^n’;.^, Miiq 

qicIT ^1 _ • 

(2) ^ fqniq ^ ^ qt RiPfid qqqqf ^ aiqtq.-fqq^ qq an##' qi qft q^ qq^qif ftfdqqf ^qqqqf 

^ aiiqtq Iqq^ q^ qr q# qf qp# qn^qt I 

31^ 1 

• [1Mqqq5(4)(ii)#lit] 

\nfiqf# q^ qt q nn ' 

■^i %9ltqift/^qRt.;•"••.'jq/qcqt/gqt.....qtw qrqrr/qiicft \: 

(i) ' ^ffqqiffcT/fq^l/f^qqi^l 

(u) ^ fqqif^ ^ 3lk qiq ■^tqii qtfqq qfq qr qiqt 1 1 

(iii)' •^ ■^ oqfqq ■# qq^ qfq "m qqft ^ qtf.ivi.if# 1qqiF iqiqr t i qt# 1^ qtr sqqR qi ^ q^ qft qiT^ L 
' q^ fqq^ qr# aq^qq q^qq't I 

31TWT 

/ 

2 . q<fqrq«i ^ -srfiiwq qqqr f % yq^qn qtqqr q^ t a^ti qqfiqi ^q'ifqnf^ ^ qrqni^qtqqi qiiq • 
qq^ qi# qft qqi # ^tqr qq'^jq %q qi^ I 

qqt^: ¥?qT^ 
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3J^2 

[1^rf^l8^'] 
a^hr ■jftMH'lildl ^ ^ft^OTT 

."••••••"• ..-^itw 4»^ni/ch<oTl|f^^...^ arf^SFRt ^ cf.ifdRi ^ ?cq^* 

afk ■SRRT ^ 4'IRI «lrftcl '^RtfVcI ^ ^■g?!^ 3rt%f ^cjozjf-^IrqpTOr ^ ¥ '#rW 

aik ^.4)<p'Mi/«*><f''(l I 

^rtw d><n 1/cb<dl ^ ^ ^ ^ ^^ ^ ^ e^ -^n*? ^ ^ ^ f^ 

^ Tr^qrf ^ ^ ^ T^’-3^ MSR> ^ am ^ ^ ^ 3liT ^ ^ ^ ^ 

# %i3; ^ ^ 1^ arg^ra aJIn ^ ^bri ^ ^ '4' ^^^ ■jtt ^ d^ i Pi-w 

aft?-3 ^ ^-t^ ^ <?!-3^ ^ ^ Tn«T ^ ^ ^-f^ Bzif^ ^ 1^ gjT Mot ^ 

^ af^^ll 3RR '+><?'’MI/«*><F''i1 I ., '- ■ 

' : .. 

'^■'TO:-. 

:... 

'^THar eKiis^fci— 

..... 

..... • ^ 

■ WT:. 

^ ^ dRhg:... 

. , aw^3 

[f¥^73^] 

arfM^ Titwr 

( 

' Wl ; —... 

■ante; ••••:. 

■^V 3Ttiite??n^,...tar tai, t ^ -qaaR^^ro a>wdiid1 f %...^••- (t«ih) 

■...••••(f^) tnaifaamt I 

I. fsiH tn fS?H 11 

WT t^r ^ a^’t tTi rsFq ■?«TR 

(f^HI).....■Idi'tj. 

>=Afq<i (^ai aai 11 


... 

■^am:....... 

■qaam 3i^1a^f^aft3jffa :.....- 

fi^(^ aft dkloi : .. 

*r3ft ^a ^ 3t aae 11 

~ TT?[. arfe^, aiT waar 

' [ia5iRa-in/4/236/io/aOT.] 


ai 


••‘(aaB). 

•(TaR) 


f apBT arfsTaRT 
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r ^ NARMADA MALWAGRAIVD^ 

NOTIFICATION 
Indore, the 6th September, 2010 

Narmada Malwa Gramin Bank (Officers and Employees) Service Regulations, 2010 

In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board of 
Directors of Narmada Malwa Gramin Bank, after consultation with the Bank of India (Sponsor Bank) being the Sponsor 
Bank and the National Bank of Agriculture and Rural Development and with the previous sanction of the Central Government 
hereby makes the following regulations namely, 

CHAPTER-L 
\ PREUMBSARY 

L Short title, commencement and application.—(1) These regulations may be called the Malwa Gramin Bank 
(Officers and Employees) Service Regulations, 2010, . 

(2) They shall come into force on the date oftheir publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 

. organisation. . . . , - * • 

2. Definitions.— (1) In these regulations, unless the context otherwise requires,-^ 

(a) ‘‘Acf’meanstheRegionalRuralBanks Act, 1976(21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Narmada Malwa Gramin Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; . ^ 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(0 “Calendar Year” means the period commencing from the 1 st day of January of the year and ending with the 
Slstday'of December of such'year; , . / 

(g) “Competent Authority”: means the Chairman,' in respect of officer and the General Manager, in respect of 

employee: , 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
' employee; 

(h) “Duty” includes,—, 

(i) service as a probationer,« - . . ' ' 

(ii) period during which an officer or employee is on joining time, . 

(iii) period spent on casual leave, special casual leave duly'authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; ' . , 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

0 “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75 ; 

(k) “Family” means arid includes the spouse of the officer or employee (if the spouse is also not the officer or 
- employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 

on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (I) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
^ increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

. (o) “Salary” means aggregate of pay and dearness allowance; 
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(p) “Sponsor Bank” means the Bank of India. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 

CHAPTER-n 

CLASSmCATION OF OFMCSRS AND EMPLOYEES^ 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees.—^1) The officers and employees of the Bank shallbe classified as 
follows, namely,— 

(a) Group‘A’-Officer 
Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale n (Manager) 

(iii) Scale III (Senior Manager) ^ 

Senior Management . 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation ; For the purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 
of the officer. . i ^ 

(b) Group‘B’—Office Assistants (Multipurpose). . 

(c) Group‘C’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

. 4. Casual employees.—^Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. . * 

5. Appointment of the officer and employee in the Bank’s service.—(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, ail appointments in the Bank shall be made in accordance with the rules 

made by the Central Government in terms of Section 29 of the Act. < ^ 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to. produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

. (4) (i) Disqualification.—No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post; 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; . 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-I. 

6. Scale of Pay and Allowances.—The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under.sub-section (1) of Section 17 of the Act. 
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7. Commencement of service.—Service of a person appointed injhe Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him : 


Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. / 

8. Probation.— (1) An officer directly appointed in Group 'A’ post shall be on.probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) . An employee promoted to a post in Scale I of Group ‘A' shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of one year. 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible l imits to the 

extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. , " 

, 9. Confirmation.-^^l) An officer or employee shall be confirmed in the service ofthe Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation: 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is ofthe opinion that.the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving’one 

month’s notice or pay in lieu thereof; ' ^ j ' 

(b) inthecaseofanemployee,promotionfi‘omGroup‘B’toScaleIofGroup‘A’orfromGroup‘C’toGrGup ^ 

' ‘B’, he may be reverted to the post fi-om which he was promoted. 

10. Termination of Service by Notice.—(1) (a) No officer or employee shall leave or discontinue his service in 

the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; : ' 

(b) The period of notice required ^shall be,— 

(ity three months, in the case of confirmed officer or confirmed employee;' 

(ii) one month, in the case of officer or employee who is on probation, ^ 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or.employee shall be liable to pay to the 
Bank as compensation gi sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against ' 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation :—For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or 
pending against an officer or employee if he has been placed under suspension or any notice has been issued to him to 
show cause why disciplinary proceeding should not be instituted against him until final order are passed by the Competent . 
Authority. - 

11. Superannuation and Retirement.—(1) An officer or employee shall retire on completion of60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years ofthe total service in the whichever is earlier: «^ ^ . 

' Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on hirn at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay'in case of an officer and one month pay in case of an employee shall be given to 
such officefor employee in lieu thereof : . : 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the'concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 
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(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 

Explanation :—For the purposes of this regulation, the officer or employee,— 

(1) whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, shall retire 

on the last day of that month. 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service.—The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in. such form and shall contain such information as the Board may, from time to 
time, specify in this behalf. 

13. Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers of employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or itiore promotee officers or employees having the same length of service in such 
preceding cadre of scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as 
existing immediately prior to the Government letter No. 11 ^3/90-RRB (I), dated 22nd February, 1991 shall remain the same. 

(5) - The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of thoir selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion.-—All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

. 15. ReversBon.—An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-rV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee.—Every officer or employee shall be a whole time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

8/f /<h/7/o - L/ , \ 
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17. Duties of an officer.—Every officer\shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
uid such other matters'relating to the business of the Bank. 

18. Liability to abide by the regulations and orders.—Every officer or employee snail conform to and abide by 
these regulations and shall also observe, comply with md obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maifftam secrecy.—Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shaH not diwlge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-II. _ 

. 20, Obligation to Promote the Bank’sinterest—Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc.—(1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other.periodical publicatiouc 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter of publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

. Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business.—No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanctioh of the Competent Autliority : 

Provided that an officer or employee may, without such sanction, undertake the honoraiyi work of a social, or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation: For the purposes of this regulation,— * ’ ; . 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business, 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by'a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to be 
registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any cooperative society 
for commercial purposes: 

- Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force or of a 
literary, scientific or charitable society registered under the Societies Registration Act, 1860 (2 fof 1860) or any corresponding 
law for the time being in force. . 
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^4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without pennsssion or be late in attendance.—(1) An officer os 

employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. . • 

(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose : 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station.—No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer In-charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. ' . 

25. Prohibition to accept gifts and dowry.—{1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalfto accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of do\^ty^, 

or ' . 

(b) demand directly or indirectly from the parents or guardian ofa bride or bridegroom, as the case may be, 

- any dowry. 

Explanation For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 
1961 (28of 1961). ' ^ 

26. Speculation in stocks, shares, etc.—An officer or employee shall not speculate in stocks, shares, securities 

of any institution or commodities of any description : ,, | - 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. ~ j 

Explanation : For the purposes of this regulation, frequent purchase o^ale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions bn lending, borrowings and investments.—(1) No officer or employee shall, in his individual 

capacity,—•' , / 

(i) borrow or permit any member ofhis family to borrow or otherwise place hiriiselfor a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, fims, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
-purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
. in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnity in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan ofa small amount free of interest or operatea credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a Cooperative C.'trlj, ^''-uaiuiy of which he is a 
member or stand as surety in respect ofa loan taken by another member from a Cooperative Credit Society of which he is a - 
member. 
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(2) 'An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 3 ist Decernber and shall indicate in the statement the steps he is taking to rectify 

his position. - ^ ' . ■ . . ' / , . 

Expia^arign: For file purposes of this sub^regMation, an officer or employee shall deemed to be in debt; . ' 

(i) If his total liabilities, axclostve oiihone, v/hich .are fully secured, exceed his substantive pay for twelve 
■ ■ ^ ■' • • '■ - ■ ■ . ■ ' - 

(ii) . unable to liquidate his debts within a reasonable time if it appears, having regard to his personal respufces 

and yBavoidable cun^nt expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 

statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. . . 

28. Movable, misiovable and valuable Every officer on his first appointment shall submit a return 

ofhis asset^ and liabilities giving full particulars regarding— 

,(a) the Immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or ill the name ofany member of his family; , 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 

by him; - ' 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: ^ 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
' 0 f these regulations shall submit a return within three months from the date of commencement of these regulations. 

Ci) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of every _ 
30th April of that year. - 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by leaser mortgage, purchase,- sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— , , ' - 

(a) with a person having official dealings with the officer or 

(b) - othehvise than through a regular or reputed dealer. ' : 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 

or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: ' * v 

Provided that the previous s^ciion of the Competent Authority shall be obtained, if such transaction is 

(a) with a person having official dealings with the officer; or , 

(b) otheovise than through a regular or reputed dealer. v" 

. (5) Notwithstandmg^anything contained in the foregoing sub-regulation, the Competent Authority may, at any 

time by general or special order, require an officer or employee to furnish, within.a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which^.or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a rpan-iage ^ 

with a person having a spouse living; r • n 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

. Provided that the Competent Authority may permit an officer or employee enter into or contract, any such maniage 
as referred to in clause (i) or clause (ii)ifit is satisfied that,— 

(a) Such marriage is permissible under the n^»‘sonal law applicable to such officer or employee and.the other party 
to the rnarriageV &d ' , ‘ . / 
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(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 

30. Officer or employee arrested for debt or on a criminal charge.—(1) An officer or employee who is arrested 
for debt or on a criminal charge or detainedin pursuance of any process of law for the time being in force; may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub:regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee,^ 

(1) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an. offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; . 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
’ and nothing in regulation 39 shall apply to such imposition. ^ 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

• (5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections.—No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc..—(1) No officer, who is not a workman within 

the meaning ofthelndusfrial Disputes Act, 1947 shall,— j 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a.grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall Join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.—(1) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

“ (2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 
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34. Function in honour ofofficer or employee.—(l) No officer or employee shall, except with the previo.us 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
anymeetingorentertainmentheldinhishonourorinthehonourofanyotherofficeroremployee: 

Provided that nothing in this sub-regulation shall apply to,— ' 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or ernployee shall either directly or. indirectly exercise pressure or influence on any officer dr 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b). no officer or employee shall collect subscription for farewell entertainment from ^y intemiediate or lower 

grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.—^No officer or employee shall bring or attempt to bring any pplitical or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—^No officer or employee shall, except with the^previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate Himself with the raising of any funds or other connections in cash 
or in kind from'constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating mate rials—An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force- in any area in which 
he may happen to be for the time being; ' " ^ * 

’(b) not be under the influence of any intoxicating drinks, drugs of other materials during the course of his duty 
* and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) ;hot appear in a public place, in a state of intoxication. ; ^ ' * 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on paynient dr otherwise. 

38. Sexual harassment.—No officer or employee shall commit any act which amounts to sexual harassrnent of 

women at Work place. . / / 

Explanation : For the purposes of this regulation, “sexual harassment”' includes such unwelcome sexually determined 
behaviour,whetherdirectly6rotherwise,suchas,— 

(a) physical contact and advances; . . 

(b) demand or request for sexual favours; , 

(c) sexually coloured remarks; 

(d) showing any pornography; or . / .. 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who.displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconducf shaU be liable for any one or more, penalties as follows, namely,— 

1. Officers; i . 

(a) Minor Penalties . " : " 

(i) censure;’ ' ' " , 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; ^ 

(iv) recovery from emoluments dr such other amounts as may be due to nim, of the whole dr part or any 
pecuniary loss caused to the Bank by negligence or breach of orders;. ' 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 

' - effect; -. 
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(b) Major Penalties: 

(0 save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay dui;mg the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(iO reduction to a lower grade or post; 

(iii) compulsory retirement; ^ . 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation,—^the following shall not amount to be a penalty, namely,— 

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the tenns of appointment to the post which he holds; 

' (iO stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 

cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

jv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for ^ 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; . 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: ^ ^ 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(10 giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice, and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : “ 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being' 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided fiirther that no enquiry shall be made, if,— 

(i) the misconduct in such cases eVen if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to>the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice; 
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2. Employees: 


(a) Minor Penalties: . 

(0 censure; ' , ' • ' . ' 

(ii) recording of adverse fem^ks against him; 

(iii) withholding of increments for a period not exceeding six months; ' , 

(b) Major Penalties: / 

(0 fine; , ' ; , . 

(iO withholding of increment(s) for a period exceeding 6 months; ; 

(iii) withdrawal of special alloWMce; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

' (v) removal fi’om service which shall not be a^isqualification for future employment; 

(vi) disrriissal: - - - , 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 

Provided further that an enquiry need not be held if,— ' , 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; and . 

(ii) the Bank, has issued a show-cause notice to the employee advising him of the misconduct and the 

punishment for which he may be liable for such misconduct; and - 

(iii) the employee makes a voluntary admission of his guilt m his reply to the aforesaid show-cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by theCompetent Authority,:— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established in 
the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or' 

(c) where the officer or employee has been absconding; or ^ 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. ^ 

41. Delegation of the power to enquire.—The Competent Authority may, by general or special order in writing, 

delegate to,—' / . . 

(i) An'officer who is in a higher scaje to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation. 39 : 

Provided that the Conipetent Authority may, at his discretion, nominate any officer working in the Bank, mcluding 
those on deputation from other institutions or any public servant who is in a higher scale to the officer of employee against 
whom the proceeding is instituted, to conduct the enquiry, . ^ 

‘42. Common enquiry.^Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sou^t to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Cha irman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and. 
employee involved and a common enquiry shall be held into the charges against both of them. : 

43. Corrupt Fractsces.—Notwithstanding anytkmg contained, in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee v^as.been guilty .of corrupt practices, namely,— 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he lias committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority ^ may be approved by the Chairman; 

(b) if after considering the report bri the investigation, the Competent Authority is satisfied that there is a prima- 
facie case of instituting disciplinaiy proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chaiman from 
tiihe to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee cohedfhed; 

(c) if after cdhsiderihg the advice of the Central V igilance Commission or such other Authority, as the case may 
be, the Competent Authorify is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person Who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) the Commissioner* for Departmental Enquiries or any other person nominated by the Central Vigilance 
CbfnmisisiGn shall submit his report to the Cpmpetent Authority; 

(e) The Competent Aiithbnty shall forward such report to the Central Vigilance Commission for its~advice as to 
whether the charge or charges^ as the case may be* to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulatibhi an officer or employee shall be deemed to be guilty of corrupt practices 
ifhe has committed an act ofcfihiihal misconduct as defined in sections 13, 14, 15and 16 of the Prevention ofCorruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose Of in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction oh engagement of a Legal Practitioner.—For the purposes of any enquiiy under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority, 

45. Disciplinary proceedings after retirement.-^i) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation-shall be deemed to be in service even after the age of 
superannuation for the specific purpose of cohtiniiatidn and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall hbt be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or enipibyee against whom disciplinary proceeding has been initiated shall cease to be in service 
bn the date of superannuation but the disciplinaiy proceeding shall arntLiue as if he was in service until the proceedings 
are concluded arid filial ofder is passed in respect thereof. 

(4) the officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superarim'^tibri and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and firial Order is passed thefeon except his own contribution to Contributory Provident Fund 
(CPF), 

Explanation: For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave arid 
Gratuity may be withheld till the compi^ion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the ComppvVjt Authority. : 

46. Ssispension.—An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer oremployee shall be entitled for the following subsistence allowance, namely,— ^ 

L III case of an Officer; . ■ . 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmentally by the Bank, one-half (1 /2) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 

S9/^/// o ~^ 
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(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
rnonths and one-half (1/2) of the remaining period of suspension; ^ 

(B) Allowances: . ^ 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regiriation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of pfFicers. 

2. Employee: 

(A) Basic Pay: • \ ^ < 

(i) For the first tfiree months of suspension, one-third (1/3) of the basic pay which the employee was 
drawjng on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period: ^ - 

(a) where the enquiry is held departmentally by the Bank, one-half (1/2) of the basic pay, the employee 

' . was drawing on the date prior to the date of suspension; - 

(b) ' after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the. 

, concerned employee or any of his representative(s); , ^ ^ 

- (c) where the enquiry4S done by an outside agency and the said agency has come to the conclusion not 

;. ' \ to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: ; - 

For the entire period of su^ipension, dearness allowance and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees : , 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : . . 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence aliowancel—All compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
ofticer or employee. . . \ 

4S. T reatment of suspension period and allied matters:— (1 ) The Competent Authority may, while imposing 
permlty, tlirect whether the officer or employee shaft be paid the difference between the subsistence allowance and the 
eiM^luments which he would have received but for such suspension,or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall,be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. ' . . , , • , 

(2) The period during which an officer or employee is under suspension shall, if Ke .is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. “ , 

49, Right to appeal^"I) An officer or employee may prefer an appeal-against any order passed under these 

regulations to the Appellate Authority mentipned in regulation 50 within a period of 45 days from the date of receipt of such 
order. . ^ 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. ^ . 

50, Appellate authority.—^An'appeal shaft lie before,— . . ,. " 

(i) the^Board, where the Chairman is the Competent Authority; and ^ 

(ii) the Chairman, where any other officer is the Competent Authority. ’ 

51, Requirement of an appeal—Everyappeal shallcomply with the following requirements; namely,— 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary . 

‘ padding or superfluous verbiage; . ' 

(ii) It shall contain all material statements and arguments relied on and shall be complete in itself; j v 

(iii) it shall specify the relief desired; . • 

-.(iv) it shaft hot be addressed to director personally. " . ' ' - 
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CHAPTER-V 
PAY AND ALLOWANCES 

~ 52* When accrue and payable.—Subject to the provisions of these regulations, pay and allowances shall accnj ’ 
from the commencement of the service of an officer or employee and shall become payable on the last working.day of ti,' 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.—Pay and allowances shall cease to accrue as soon as.an officer or 
employee ceases to be in service : 

Provided thatff an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
. officer or employee shall cease from the date of dismissal: . ^ 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day , 
following that on which the death occurs. " . 

54. Increments.—In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of Leave.—Subject to the provisions of these regulations, an officer or employee maybe eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) SickLeave, . 

(d) Extraordinary Leave, ' / 

(e) Special Casual Leave and Special Leave, 

(0 Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.—The Competent Authority or any other officer authorized by him in 
this behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.—(1) Leave cannot be claimed is a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or enriployea who is on 
leave to join in his duty in the Bank: 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter,, ' 

58. Place of reporting on return from leave.—An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.—No leave shall be granted to an 
officer or employee who ilunder suspension. 

60. Casual Leave.—(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 

working days in a calendar year: * 

Provided that not more than four days casual leave may be availed of at any one time : 

.. Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. ^ " 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; ^ . 

(b) Casual leave not availed of in a calendar year may be con verted into sick hdw>: on full subsiami ve pay in 
respect of employees and such sick leave shall be in addition to the ellgilh^ sick i - linkts'soecified in 
regulation 62; 
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(4)^ CgsiiPil leave may not be granted in combination with any other kinds of leave except as provided under clause 
(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66, ' 

61. Privilege ieave.-H;i ) An officer dr employee shall be eligible for privilege leave computed at one day for 

ever>’1 i days of service on duty ■' ' , - 

Provided tbai no privilgge leave shall be availed of before the completion of 11 months of seryice on du^ at the 
joining of hss service. - • ■ ' ^ ^ ’ 

{2)- 'The period of privilege leave to which w officeror employee is entitled at any time shall be the period which 
he has earned less the period availed of. ■ ' . . . ■ - • 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulatediip to 31st December, 1989 for an aggregate periodHip to 180 days and 
from 1 St January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave slial! be submitted by an officer or employee one month before Ae date from 

which such leave is required. ^ , 

/ (6) The application which does not satisfy the requirement ofsub-regulation (5) may be refused without assigning 

any reason: ; 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discfetioiL waive the requirement ^ ' 

62. Sick Leave and Additional Sick Leave.—<1) The sick leave or medical leave account of every officer or 

employee shall be credited with medical leave in advance, in two installments of fifteen days each on the first day of Janu^ 
and.Juiy of every calendar year.' . . . 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he k likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, . " 

. (b) The credit for the sick leave or uiedical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, v. 

(c) When ail officer or employee is removed or dismissed from service or dies while in service, credit of sick ' 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the edendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence Or suspension of an officer or employee has been treated as-dies non’in a 

sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at; the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of ‘ dies 
non’subject to a maximum of ten days: . ' 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or - 

medical leave: . ' : . 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; " . : 

(ii) The sick or medical leave shall be granted on pro-rata basis during the first year of service; . 

(iiO The sick or medical leave may be availed of only on production of medical certificate issued by a recoenized 
medical practitioner acceptable to the Bank; ; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit frir Hutyr . ^ 

For the purposes of this regulation,^— - , ^ 

1 . Till the 1st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of seryice and such leave can be accumulated up to 180 days. 
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2. From the 1st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 

completed year of service subject to a maximum of 18 month, during the entire service and such leave can be 
accumulated up to a period of540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. *. . , 

4. From October 19,2005, where an officer or an employee who has completed 24 ye^s of service shall be 
eligible for 30 days additional sick leave for each completed ye^ of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—(1) Extraordinaiy leave may be granted to an officer or employee when no other leave 

is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. ' - 

(2) The duration of extraordinary leave to be granted to an officer or employ?ee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer dr employee^ 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

I 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of ilbess or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. ; 

64. Special Casual Leave and Special Leave.—^An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of six months at a time may be granted by way of maternity leave 

including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee, i 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical^practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who.having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e. up to 15 days before, 
or up to six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 

immediately before proceeding, on leave. . \ , 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the.male officer or employee.' 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave.—^All leave shalflapse on Ihe death ofan officer or employee or ifhe ceases to be in the service 
oftteBank: ■ 


Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, stuns 
which would have been payable to the officer or employee as if he has availed of the privilege leave ^at he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61; 

Provided further that where a staff retires fi’om the service of the Bank, he shall be eligible to be paid a sum ' 
equivalent to the emoluments for the period, of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
, paid pay and allowances for the period of privilege leave at his credit . ^ 

68. Furnishing of Leave Address to the- Bank.—^An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leaye.—<1) The first day of leave of an officer or employee is the working 

day succeeding that upon vvhich he hands over charge. .. ' . 

, (2) The last day of leave of an officer or employee is the working day preceding that-upon which he reports his 
return to duty. ' _ , “ 

70. Joining Time.TK 1) A officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) tojoin a new poston return from leave. - 

(2) The period of joining time shall be,— , ; ^ 

(a) in respect of an officer, a period not exceeding seven days exclusive of themumber of days spent on 

travel, and - , . 

(b) . in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) Difring the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 

place of old or hew posting, whichever is less. , - 

, (4) In calculating the joining time admissible to an Officer or employee, the day on which he is relieved from his 
post shall be excluded: 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) Nojoining time shall be admissible to an officer or employee if,— 

(0 the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; , . ^ ^ . 

(iu) the transfer is at his own request; : 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 

or Town or City. i 


CHAPTER-Vn 


MISCELLANEOUS 

71. Provident Fund and Pension.—(1) An officeroremployeewhohas completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member ofthe 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme 
1995 framed by the Central Government in exercise of the powers conferred by Section 6 A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day pfNovember, 1995. 

72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer of employee shall be eligible for gratuity on,-7- ' 

(a) retirement, . . ' . ' 

(b) death, . , ' . 

' (c) , disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 

..or / ' ■ 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 

service: v 

Provided that in respect of,an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only.. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall, be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or tennination of service, as the case may be. 

73. Domicile.—(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule - III and if such domicile is not his place of birth he shall establish the'same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 

satisfies the Bank that the change is bonafide. ‘ 

(3) An officer or employee may not be permitted to change his domicile in 5uch a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability.—(1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2)' Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 

be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization.—he service.of an officer or employee 

may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: . 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. . - 

76. Implementation of regulations.—The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the prevismns of these regulations. ' 

SCHEDUDM 

[See regulation 5(4)(ii)] ^ 

DECLARATION OF MARITAL STATUS 

1, Shri/Smt/Kum.....s/ow/od/o...........declare as under: 

(0 That I am unmarried/a widower/widow. _ 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2, I solemnly affirm that the above declaration is true and! understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE-n 
(See regulation 19) 

DECXARATION OF FTOELTrY AND SECRECY 


I,....do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the..;;...... 

Bank and which properly relate the office of position held by me in the said Bank; . ' 

I further declare that I will hot divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank of to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect of have access to any books or documents or electronic records belonging.to or 
in possession of the said Bank and relating to the business of the said Bank or the business of ainy person having an> 
dealing with the said Bank. 

Signed before me • \ . ; . 

Signature: . 

Name in full: ' 

. Designation: / . - 

Signature: 

Name infull: 

Designation: ^ 

Place: 

Date: 

IMfFDULE-H! . 

(See regulation 73) 

, : DECLARATION OF TOMICELE 

\ ~ - Place: 

. _ ' Date: 

I, thejundefsigned having been appointed in the service of the,.......Bank hereby declare.(Place) 

in .... (District) as my place of domicile. 

1. * The above is my place of birth, . 

or • -- ^ . 

* The above is not my place of birth. My place of birth is..^.(Place) in..(District) but..!.......!(Place) has 

been declared as my place of domicile for the reasons given below. , ^ 


‘ ^ ' Signature 

* ’ . : ^ : V’ . ' ' ' Name in full 

^ . 'v Designation and 

. . ' ■ Nature of appointment 

'. ' ; . " ‘ . Date of 

^Strike out whichever is not applicable. > ^ * 

- ' , ^ T. S. PAUL, General Manager 

[ADVT. m/4/236/1 0-Exty.J 
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